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. T-12011/2/2017-09uq-1.—w=adi/mataa @amn, ool ) Am sfie /5 oot
TraTierRT it Tgata & Feaferfea Sarsti/ast & RReat 1 937 % SgeT ¥ €9 &% J47 AR 5137 2018 #
ST T ST ATAT U Hege SeTd SraarRar aer At =iehar Jar aier & I qem
=T forw st faro sma g -

() o § " gea i atderr

(ii) AT ST FIEETAT TG HAT | HgTTeh (T AT & I8

(iii) T FEATEST AT B FHASS TqAHTH TS|

(iv) = Taeeft AreuTtorsT oo § qreTeT e i sty

(v) AT Taeeft A< e, ST fawett a9 Aem qor 2fereft et e A o |amre =2 et

srfEraTeT -1 |

1. W AT AT AN G Tg T0eT qreferee—| # [erifea B 1o [t 3 S satorg it Sros|
T Y AT (ATE) i T ST g R R s
2. WA IUdFd SaTshi/aal § & fOhdT UF oryar UuE & AfgF H W o qhd g S IFHEA qier &
FIET ATLTRT AT % TROMT F LT 92 T2dT I T A g d9 Oeqd smass vo § 39 qavshi/aar
1 Tve w7 & fAfase #war g o+ o 3 afmar #07 # o= 539 % =g+ gl Sefear &t adrg &t

ST & T o TSraet a<adT =T & 9o g (orad o (AT FTd T80T I a9dT I8 IqF 3 o a1 3r=a
[EEISERINSIE:ED

9w ear € : (i) Sehea™ g aaw e srees Yo § uger ¥ & TS adrell A ggr/aacrd et ot
SN T AT GIT TR Al (AT ST
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(ii) STHTEATE FT TF T FAT AT LA F 91% I TaAT & [ohell ST SN I T AL Al (ohAT SATUAT |
3 T F TTOTH ST q¥ L S arett FoReat i deat srae g qr Aifew § fBfRfase firo ot
AT ST, =T SIS, o7 Ot ot qom S=wrs e st & oo awr g g &
g Rt 3 sreTe seeror faRa Sromm)
4. qraar Y ad
() TreErET
IEIEETT FHT AT AT
(1) | T ARTHE gET AR, a7
(2) =Ter ¥ v, AT
(3) sqeT= ¥ w=T, AT
(4) v et erurefT, ST W | w1 w9 H @A ¥ T5er ¥ IgHl SHad, 1962 ¥ agel 9 o
AT 2T, AT
(5) FTE AT T T =AT<H S AT § FATE T T 61 Toagn F qTieheane, af, et e Tt
SRt ort T, SRTTeT quT HeEd TURTST dSTHAT, ST, gardy, S i fHEaam 1
L
g (2), (3), (4) X (5) AM o FAN A ATl IHHIEAT & TTH TG TLHT GRT AT AT 137
AT (Tierstaerdl) SHTor-= AT Ay, ot § g gwieare & oft e foro arsar s
T SATAAF T ALAT § S5 F3I7 ST "ehar g 9ig IH AgiRe yeare wred aeaw g saedd JHr-
o fou S 9w gt fear sroem)
5.(F) g-ET : 39 TEEAT § S5 AT IRfEae & o1 Tgel onTed, 2018 % 32 a9 § SAferE Agi gl
AT AT IFEATT T 0 2 3TEd, 1986 F Tgol FT Ael gMT AT
(@) FTG AT A R ge T g
(1) =te I=fEaTe o g ST 37 TSIt 7 g1 ar strers § A8 9= a9 aF,
(2) @7 faeET afvr & 39 Iwiiearl % arae § srfgswan 3 af a6 S oF swiear & forg ofny sreeqr
FT I % o ar &
3) UE gFfiEaTel & "rAe #, Sregia 1 s\, 1980 & 31 fawwaw, 1989 T Hi srafer & A= Aremoraar
ST ST e s § srferaT AT gy, srferaw 5 Ay a;
(4) TAT FATHAT F I FUATILAT & AT § Aferk & aifereh 19 a9 a6 S Ghefy s 3or 3 amy 9ot | ereqar
SQTTTARIET &7 | RIS FAATE! & T4 (e gu gl qoT I8+ TfomaeasT FHFd gu &l;

(5) o qaqa ATFHT (FHIAT TTeq ATHTAT 3T ATTARTATT FHHILH T SATARILAN STTHRI T AT
FHTLH TToT ATEHRTAT TI2A) 7 TZAT 3ed, 2018 FT FH T FH 1= a9 hl ATF AT T g T ST Fa=AT
AT FEAHAT % ST I F@TEd AT HIAH AT F g QA STUTqT AT AHAT % HIL FIHAHFT 7 21T, 37
FILUT F HTIHRTA & THTIT 92 FTALFT g0 & (398 7 fF afeafera g S F19%1r agelt svmed, 2018 & u=+
9 % (T YT AT 8) S+ ATH | offer & srfers o= av ae,

(6) STATARTEA T FHTLTT TTOT STERTTA/SCTRTATT AT FHTITT TToT ATERTAT  ATH § STTEhad I a0
gl @+ Far % g ad &t Far £ yeivs o fd agedt s, 2018 & ¢ #7 A g e e
FEART T a9 F A FETAT TAT & TAT Foeh A9 & 7 51T 1 U THI-T7 AT AT R
e T F o0 seEs & 99hd ¢ 3T 999 gl S 9 [AgRe T&ard 9T g &l ag § di9 |71 6
TITeH 9% Ivg FIHAATT F T (HIT JTUT,

(7) (31) sterar oie = geFar, (@) afew i o g & #fgarg grft & () == ez, e sara
TI-AEAS AT, 3 AT AT $, A1, R gad 6 difed s et gEw (3) anfesw Alfa®
=T, dra § At fsrtrar i aefEs O (3) 9 7 7 F i Geiraret 8 3 At § 9 9g




[T [-%0E 1] R R qSTAS : STHEIYRIT 3

Teariar, o siavta ate-sierdaT 8, % ATHe ¥ sAfersdaq 10 a9 a4 |

feoquft-1 : sEfem sfa T s seenta 7 s e awt @ gafea T swfiear, S ewds Faw
5() & Tohvel o7 @Sl AT, ST SATA ATH1 STHY TAT FIHIT TT | ATYATH Tl a1l ARAT J4T (3)
AT S 99 go7aT, (F) e Y ivg G § FioATS Bl g (F) T faeaivrar, o daa wr-Ateash
I, 3 AT AT T8, FATIH, 7T g & T2 i e gEaH (3) sffesy difgsh eaaimar, #ad &
farfore fearivrar si wmafas 07 () oF & 3 % oFefie feeaimaret & 7 satwai # 9 ag feeirar snfe goft %
ST ST &, FA1 ATOTAT o ST & ST arelt =AY oy HT-ge TTd FHI & 97 g

Roquft 2: qaUE = o=z 39 =t W AN g SRR "RE-ET uw gamEefaT sad & (e
AT 377 U= § ) e, 1979 F srefie qaqd a9 & w9 # e B S gl

feoqeft 3: srTaFTeRT FEve AT SATSHRTAT/SATHRTAT FAT F FHIAT TCq AR HRT o A
ATAF TAT FHTT ATAFT, ST T F AU I HATHFT gU &, Sre STLAA (A7 5 (F), (5) TAT (6) F T
AL-HAT | P Al & S|

froquft 4: ITFT faw 5(=)(7) % sava o1 | e F ArasE S99 G o7t it R &g o w
FAT =T fFar oI |har € 99 98 (AT AT AT IEewTy, S|t 9 't gr geT Aaiiha o
T F 918) TLHTL GIET A0 (ST SARAL T A ed Fatera qarsi/aat & forg Myt arifias ua
farfercaT TRt & STeATsH T 92T Fear 2l

ST SATEAT Hl GIEh MLTd Ag-HHT § et @7 Fofa 7 ge qgf <7 S

AT ST70 Y 98 ATEE TR FIAT & S Sfegerer a1 wreatas Bemerr gea F ywmor-a= ar G
adE FeateemeT g Afegorem & gWE ey #9190 yHO-a A7 GREr reafEenes g aetea
Afegarem F TR & oo ft T Y i 78 I Rreafawea F autta s g sarfea g o
IoAAT [TLATHE THEAT AT IHAT qHFeT THAT TH-95 H TF 2l

A & Tae § AS 7T IEATAS SAF 70 FUeAT, OII-05, T Aw & i ot srfoem & a5+
Tt IETOT TAT IT TH THOT THRTE Al ThT ST

AT=0E & =0 AW § ar “Hfegaee I=aa¥ qreatia T’ THI- G F i Sudad JRfeqs
STHTU-T5 qiegferd gl

feoquft 1: sefigari it e & AT ART & srnr sew A SHY A A S wE S sraed-ae
TEQT LA 0 AN &l HICHoem/Soaay ATeATHeE TLAT AT THHET TLEAT o6 THI-T5 H T & 31T T8 a1
SEH IREd & FRET SOy 9% T a1 o= BT ST $iw 7 =6 BT ST

feoqofy 2: swfiga a7 ff sam o T s g Gt ohter @ y=er & oo s it A uw e e
FT & T AT FTLT S AT ATHE H T FT o & d7% 98 AT AGRT A7 a7 Trelt ofyerr § fefy ot
YT I T HTA sl ATATT Al &1 ST

6. TeT # waer & fory swliea wreae vw dt AT o, ot F forfera au st e § s<hot gn

feoaft 1: ag swfigare ot sreea 7 gwar & e wreaa vw SR ue e 3 & 8 A e aeft 3 )
7T TH ITEETE 79T 9719 §U a7 v S TLHAT H T 3 &7 SITUAT 93q IHHT TAL SAATeTH LT T2
wreae TR TH, wher F forfera aum s ann wir s<heh w5 w5 yEer yeqa T w7 A e 7 =
T 33T STUT| 3F Jwr, AT Saad T &, S SFq TLET % Hged ETd S & 0 & ST 97
SZAT IT I ATl SFHIZATIN GIET AT Tl TEGT FHLd T2, & A1 T&d AT ST

feoquft 2: g afterr § wawr & forg ag oft dfers w1 & urr g o srofy ot srffamt T sedfoa ot
FIAT ©, T T T ST X e, AAATH ST SeATT T FLA & a2 gl (Fad AT SITua|

7. SFHIEATT & AT & Fifed § [Aeia e @ 3471 grm

8. ¥l wwfigaral &, ATE oF TZr ALHILT AT § B AT TLHRTLT SHATRIE ITHAT § g1 AT THT THTL 5 7T
AT § g, A7 A-AvHhrd gearelt ¥ Rged g, o SEaEd-Tas AR A "/ At =gy, e faeft
IENEATT 7 STIAT TAEd-T7 199 AT F g7 AT g ST a7 F Avh qAT qANT W J7 F ggAT 2 ar
A=y ¥ fF=e 98t Rt sros wor 21 ag e #r et arfte F uger weqa ST waw gn S
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E g | AR A6l § TITE AT TS ¢9ad § &0 #2 T gl, a1 Fhet &1 & forg f@fose w1
e =T g, o arfeas a1 sfvs 3w o e =t anfee 981 € o1 Ais-39Hl ° 99T 8, 30
g IfiE= (TelhT) TEqa FEAT g Irgid forferd =0 § st wraiera/faamT % srexer & gf=a w o
g T sw=iv =8 wéen & forw smees e )

IRfiEaTe FT eATe AT AT 36 AT SR iy It e | 39 I aien F o srees wa g
T # o4 gaeft sgAfa Od gu A uF fHerar g v ST saed-ue seed w fRAr S s
TRfEaTT T2 FT &7 ST

9. SHAEATT F MaaA-U 3f¥ IThT ITAT T THRIC HLA T THT | TA9T 3N F Fael F e 67 Horg
sifaw R adieT & o sreEs w9 9T IEiEaTl # g gRted 7 aEr At B F afer § war F
forw sft areraT ordt T @ FET Bl SR 7 o 9T § IR wa9r I §, S9e IE WY, AT FE]
ST TTAT 37 ATEATRTT T T T IAHT T T SAAeqd gl F2rd 16 o [Herifea arerar ordi &
T A gl TS Forfed aereT AT AreTeh e Teo § 99 AT 918 § el T80T HedTI9 H 9% I IA7 S[1aT 8
o o ToreT aToraT ot 1 T Tel Fd &, A7 SN FIT T & (o7 Ieht PG T8 T af ST

10. et T SEfEaTe T ST g AT R0 T serer YHTOr-ao o feET 9T ® qgt aod o3 Srwm
11. ST SHTEaTe iR har=me &7 2t 8 3T SR gy Jiua gt 9 8-

(1) TRt ST & oY ITftEaT<y T 999 ITea FAT, T

(2) Toret =3f<F & ¥19 9 &7 Y=g gr, AT

(3) sra T 9w fReT g =afce & weqa@ FwAT, AT

(4) STAT S@l AT HFEe ohT U TolE T&qd AT, a1

(5) SYE AT ATA FFAT AT AT Tgeaof AT feqqTe T, AT

(6) 3T TEXEAT F Torw ST+t IFHTEATLT o Faer § HS AAATHTAT AT ST = AT STIATAT, AT
(7) T84T F T AT e AT, AT

(8) ITX TEAHTSA T FHIT ATd [oI@AT ST AL ATHT AT STAG AT Al &I, AT

(9) TheAT wad # FoheT a7 R 7 gHAg FEAT, AT

(10) T0EAT FAT o T ST ST e FHATAT T TLLTT 63T g1 AT 377 T 00 QT atd Tgars
gr, =T

(11) 99&T F O qiaTed BiF (A1 98 o= o ® g #4091 21), U5 A7 T 37T W #7 seaeieg
TUHLIT AT T T30 ST T arar fRames a1 U= grea S| & et Hifear, ¥97e af= soarfe a7 9 a7
e fRareH T I o7 IUFHIOT AT HATE 7 & ®T § AN B0 ST Thel ATAT File 3777 Hafeq ST, 9Tg
g 9% B AT AT, TANT FHIT g4 IT ATTH I IAT 74T g5 AT

(12) ST FT TLTET 3 %1 TAATT I §U STUd ToreT THI- & |1 AT T Q9T T o= AT
(l

(13) TR @i § Ifeatera adt =t ey off 10 7 27 7 T 31 AT F:7 F forw Brefy 1 Swamar gr ar
IH YT ATILTTEH SATHTRT AATIT ST ThaT § A 91T 2 -

(F) a8 o9 70T 71 IR §, ST [o70 AR FIT, 98 AART SgLAT ST ThdT ¢ /AT,
(@) (1) T gTer 3! et off ofeqT a7 === & form,
(2) g AR T 3k el oY Rt 3 form,

() TITEAT T T T T AT % o0 qqaford AT ST HhaT & 3T R 98 Tgel § TLRd ARt § gl ar
3 FeraTaet 3 AT ATHAE FEATS T 9T ET

g od 7g & 1% = & aedi= g o aa 9= 921 <F STt stat:
(1) Svfieame =0 "Jag | ST forferd srsamass 39T ATe SH TEqd F4F T 199 et 7 f23T 137 31, 3w

)
)
)
)
)
)
)
)
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(2) SHHIEATE ZIT AqAd 90T § IfT FlT A¥ATIET T&qd AT AT ¢, a1 39 92 o= 9 2 o3
2Tl
12. ST IWIEaTE Fgee ngmid T § S gy =9 o9 Faw 7 MaiRd =q7@qw «@&% &% 9req #:37
A8, Sre ATANT ZILT SAThed TLETTT g ATATCERT & 1T S[eATAT SITUAT:

g od =g & T afz sy &1 a8 w9 2 & s ot an g se—efaat ar s e
for 3 STEaTd % foru sfera Rirat &t = F forw g7 sfaat & waieq sefiea 9w =a7 F a1y
T SR T g ATEATRT & (o0 Tl JATT ST b @ af SN Sqe=rd SAradi 7 dAqg=d s4-
ST AT = IS T ATAT % SFHGATL &1 Ieh (o0 S ierd (Xhdl &l 9 & o0 HTHTT &2 H ge a7
Ffxhed T g ATEATERTY & o7 et ahaT &

13(1) ATATERTT F qTE, AT H TAH ITHEAT HI ATaH T F T&E 70 T0 T Sl o T TT AR
ZTRT SEHEAT I ATATHT § AAET AT SITUIAT| a9 SAART SAATErd Tl T2 SFHIEATI &l ST
T THAT F AT 9T AL S ATt st Rt F @ | ogE s (S 9T% § g 9gh "eE
Fgarwm) Ratfa wam sefem Rttt ox e, srssn s snfoar swferg vt & swieart i
AT F F ILLT F IAT F AT UL T TAF av1 o (o0 AL S aretr sefera et % d@ad o
ST ST AT | e & 9T gl

Forq T st Sfaa, sef=a Sa-Sraat 397 o= U= awt ¥ gaidq swiear S aieT &
FoReT ¥ 9% ITAT AT 74 AT9EE | [T /T T Al AT A7 e w1 ST Jal (46d7 § a97 9 IR
STT ST BT ATHT STgeh HIH o ST I ST o oI TR 970 T 8 Fl A= S, dAqE=d -
ST qT ov7 g &t & forw srefera et & oo sefea a2t fram srom

(2) |AET SrEed & THA, AR WReAT & o0 et ohu 70 e i, SaE=d Sa-Sid a7 6w
e ot & 9afaq STl H 9T T e Rihdl & dgd SR 6T ST 9ear g I1e 39
TforaT & SR o1 ATEwT % F9 § S=aa< e it 4T w° ared w7 2

(3) =7 fA=HT % U=t F qga amrtera Rt F oo Al g sefeam ff Gt of st & e & T
gu Tt snefera it = forg swdteamt & et oft stfersrar = forg smamr sige araent & ofw Y &7 gehar
Bl AT IT-FA97 (4) T (5) § Agihed aLieht ¥ =6 a1 | ST F:T gadT gl

(4) SFHTEATIN &1 SAqLET FLd THA, AANT TIH Foeadr # a«ft a0 § TREAT A T JeA1 7 417 @ |
Feifea STiEarl i =0 F9 G T § ¥ AqEEd A, AT S-S 9T a9 s v F oAb
IRftEaTel it 5T AT FerdT ST S SU-fAE (1) F 9ig #F 9|t % SAqETe IrEdT A7 999 AIEE §
et werre Y e o1 gy o fear Fwar ar Ryt g g 7ms & g T s fi
g Srqeifera Iwftaamel it 38 T & ATT-AT I IFHEATL At THIHT AT gt Srqeiera e e
TCUF AT h AqId HTAH AT ITHIEA F A= TEIAT 77 | I 60 T qET TAT AIL0e0d a9l &
IEHEATT AT g1 ST g1 S9-fA9% 5 % Araet § fRrerien i gferan & faw g Fea aF
SILTT SFErd AT AT T STUIT| TH A0 6 STHIGATI %0l ST Aferd A0t % 3T SFHIEay @l
HEAT % Fera gt o - (1) % wiq % aqETe agedt gt arerar § 41 =79 qrvee # oA el ge
a1 Fmd  ertaer faaT ) setera et & seferd gt # s S, g SA-ertd, foee aww ®
T STHTGATI %l | T avlt § T &9 8§ FHF &l T2 LRIl il FHiden 9T & ai&< g

(5) 3u-fA=m (4) § U 0 STag™El % qqETe AeifEa STHIEal i 99E T F H9T0 srafed it Sy
wwﬁﬁmﬁaﬁmﬁ%ﬁwwaﬁ@Ww%qﬁﬁﬁﬁmmwﬁmaﬁﬁﬂﬁwﬁw
AR % TSI & AT %00 TS SFHIGATT il §EAT ahT ST FId gU AN il ATSATAAT ST FT FFhelt
2l

14, S=mTe: fe=aiT satce gq setera Rfrat &1 9w % forw w12 9o 13 # fAafAfdse =gaaw @ s &
AT 379 o3 & g @ 9ot &

Fora T STET U S=HTeh oA 2t<h qrHTed, AT A= ST, T AT STA-SAT1d A7 377 g 3wt
o IFHIEATI I, % [0 STUTerd HedT | SO TRIAT § TIATH ek il i I H2 o, A, ATATLFT a9
fe=T =Rl &, F9iq 39 o setera Ri=paT & d@m § e 91 § IFIearl &, ST T
forfarer et & e 9¥ Sqeitea dgi AT SITusT|
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15. 9T § o5 IHATGATI &l aF<hH ®F 8 AT TLHAT TROTH o7 T 7 768 &9 § gi=a BT S
et fAoTer ST == e f3aes & T o et oo F Hae ® I 9wl IF SAAGI A5l BT

16. =7 T @ Sfeataa o= ULl & TfiF THaar Ireq Fd aTel IFHTEAT &l Hh 98 ST g
I AT 6 FH F T AT T AT ST 34 1T AT sraad 741 | & 9at & forg aars 1 a07ar
F AT TR =T AT ST

17. 98T § 96 g 91 | HIRE T s ATSH a9 aF I qel gl Sd a6 Aa9TF IBATe & a18
LA TH 910 | G 7 21 o SFHIEA 09 A i [ad 6 A 92 37 dar § [WFRe % ©w qaem
ITFT 2

srfteare #Y fAghe % oo 7g f v o it & sue affard Trefén Seafa awaar@® @ #2 a9 &
Teer § fAge TIieraeT 9 2l
18. ITHIEATT &1 T ¥ 9T § Teq AT AU T IqH UH Fre off o FHt 981 gt AT S
IFT TAT o ATAF o ®F H H13 FLA § IT9F 75 gl Toh| ALh1L AT [Hi<h IfEranm<y S oft Forfa gr g
e =8 Y it aE T0aT | S SWIEA 39 TUeATel i Id qgl e 97aT &, SHenl Wq<h qgi
il

ITHTEAT T o e/ aier & "etag A Magreett & aiefore-1i 7 fao T )

Tsft gwfraame S adter & forfera W 3 sene 9w areTeRTe/saiee ot % o srear syt e o @
I ATHTAT: Hafera SFEATT o ATeTchTe/=a e Tev & fad & qehTer 918 3T Fhi-faad &l ket
TEAT FLATAT BRI (7T, AT o qashter & faat § F=ihaar 9t 7gt gni)| Ffrer odar #1 veyr
IEHEATE T F&7 T TFAL Gigd T Ud T wedror ey, [uior ga=, 93 faeet g fGar s
TAT HATST HATAT ZIT IFHTGATT T THRT FAAT 7 &F STy i et SFamaame & s wamesy ader &
I H HS GAAAT Tal (9t & qT IH TIAT ATLATEHY AThed T T g F TR 99T TaTesy U
Tfame FeAmr §ArT § Hqetad afgwrd ¥ At €9 U H7ET AUl gatad SEeare wi et
TATES TLEAT % T B T Tdoctt H SgAT RN ST SFHIEATE &l TH T2 Hl 419 § T@AT ATg T qT
TATES AT AT STATERAT &l 2T FA 6 o0 Goel § 09 Tg 6l SqaeqT HT T8 FT Aq7 A0
TTeey TheT F foro fetfa i 8 arte wr Gl oft afiRefy & sgrn/aeer 98 S, @ arg-ary
TaTE AT At SHIETARAT &l T F & forw gafaa swfieane & w1 7= 9qr/aes aar q&1 f&ar
ST

19. s=utH o=t safeat &t s o smefem Rt o= e o s & o s=y srermar =i
gfaerT (40%) a7 39 AT gt AT ul Jomty, e seliearet o fwaforfea emdfer sroeret/amarst & &
T AT ATAF ST FATAT Fareli/aal § w14 (Avarae gq aeda v, T HLA F T9eqT 6T JTuaf|

FTITCHE AVTHL0T, HATST HATH /TR T ATTITFHATS o ATET g

HE AR e

) (2)

T+ (F) 1. gEatere (gerat /) grer fAvurfaa o s arer s
#ft 4t (PP) 2. EiFET TIAT g% T 0 ST a1t 1|

T (L) 3. e fhu ST aTer

& =T (KC) 4, FeAF TA FSHT AATHFISH T T A9 18 7|
=1 (B) 5. HHHT (0 I a1 1|

T (S) 6. SoFT (= AT T 9¥) FFw ST arer w7

THT (ST) 7. @ g U S e

o (W) 8. Fod gU o ST ATl &

" £ (SE) 9. IEHL R ST =T 1)



[9rT [-@Te 1] A <hl TSI ¢ THIYNT 7

T (H) 10. ARL/ATART o ST AT 1|
A =g (RW) 11. g FoT foras o s arer w1
FATHS IR
HE H
et (BL) 1. IET I GUF AR 0 Al |
&1 7 (BA) 2. AT YT G-
F. AT TE,
g, IS Al gaddTl

fueT (BLA) 3. T AT AT FET SATT G|
et (OL) 4, TF U G (AT AT 97T

F. A Ugd

g, 9HE HI gaAar

T, T
AT (OA) 5. U H{T GITE(TE A7 TE)

F. A Ugd

g, TFHE Hl gaAdr

T, UefER|
#=r (BH) 6. Ted 1 JUT Fog (35 AT FF Tal TFd)
T =g (MW) 7. Ao Faoar a7 HHT I TgA9TE |
#t (B) 8. e
<t (PB) 9. HitorR A=A
=T (D) 10. e |
%t <1 (PD) 11. ST AT |

20. et F STHTEaT F GHEE Hael SAE FT AT, IJHD! STl g LA G ST AErd G
T gA1 7 oA 7T ST o2 g fHenm) 3fT e Setear ateatoa Siedr #ar a4ET & o9 3o |
T8 Ioorg Fal g, T ag amrer oofy & wefam g e wrerae & sroeft aoft =6 sreferg = v aoft &
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
NOTIFICATION
New Delhi, the 2nd May, 2018
(RULES)

No. A.12011/2/2017-CHS-I.—The rules for Computer based Competitive Examination for the
Combined Medical Services to be held by the Union Public Service Commission in 2018_for the purpose of
filling vacancies in the following services/posts are with the concurrence of Ministries/Departments concerned
and New Delhi Municipal Council, published for general information:-

(i) Assistant Divisional Medical Officer in the Railways.

(i) Assistant Medical Officer in Indian Ordnance Factories Health Service.
(ii1)  Junior Scale Posts in Central Health Service.
(iv) General Duty Medical Officer in New Delhi Municipal Council.

(v)  General duty Medical Officer Gr-II in East Delhi Municipal Corporation, North  Delhi
Municipal Corporation and South Delhi Municipal Corporation

1. The examination will be conducted by the Union Public Service Commission in the manner
prescribed in Appendix I to these Rules.

The date(s) on which and the place(s) at which the examination will be held shall be fixed by the
Commission.

2. A candidate may compete in respect of anyone or more of the services/posts mentioned above. A
candidate who qualifies on the results of the computer based examination will be required to indicate clearly
in the Detailed Application Form the services/posts for which he/she wishes to be considered in the order of
preferences. The candidate is advised to indicate as many preferences as he/she wishes to so that having
regard to his/her rank in order of merit due consideration can be given to his/her preferences while making
appointments.

N.B.

(i) Candidate for the posts of Asstt. Divisional Medical Officer in the Railways will also be required to
give his/her option in the Detailed Application Form for Zonal Railways in order of preference.
While making their allocation to the various Zonal Railways these preferences shall be taken into
consideration but it does not mean that the candidate shall be allocated to one of these Zones of
Railways only. As the service is meant to cover the entire country, a candidate is transferable to
any Zone of the Indian Railways.
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(ii)

(iii)
3.

No request for addition/alteration in the preferences already indicated by a candidate in his/her
Detailed Application Form will be entertained by the Commission.

Once cadre has been allocated to a candidate, no request for change of cadre shall be entertained.

The number of vacancies to be filled on the basis of results of the examination will be specified in
the Notice issued by the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the

Other Backward Classes and Persons with Benchmark Disability in respect of vacancies as may be fixed by
the Government.

4,
()
(ii)
(iif)
(iv)

v)

A candidate be either:

a Citizen of India, or
a subject of Nepal, or
a subject of Bhutan, or

a Tibetan refugee who came over to India before the 1*January, 1962 with the intention of
permanently settling in India; or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or East African
Countries of Kenya, Uganda, The United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia
or from Vietnam with the intention of permanently settling in India:

Provided that a candidate belonging to categories (ii), (iii), (iv) and (v) above shall be a person in

whose favour a certificate of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination

but the offer of appointment may be given only after the necessary eligibility certificate has been issued to
him by the Government of India.

5. (a) A candidate for this examination must not have attained the age of 32 years as on st August,

2018 i.e. he must have been born not earlier than 2nd August, 1986.

(b) The upper age- limit is relaxable as follows:

(1) Up to a maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled
Tribe.
(ii) Up to a maximum of three years in the case of candidate belonging to Other Backward

Classes who are eligible to reservation applicable to such candidates.

(iii) Up to a maximum of five years if a candidate has ordinarily been domiciled in the State of
Jammu and Kashmir during the period from the 1st January, 1980 to the 31st day of
December, 1989.

@iv) up to a maximum of three years in the case of Defence Services Personnel, disabled in
operations during hostilities with any foreign country or in a disturbed area and released as a
consequence thereof.

(v) up to a maximum of five years in the case of Ex-servicemen including Commissioned
Officers and ECOs/SSCOs who have rendered at least five years Military Service as on /st
August, 2018 and have been released (i) on completion of assignment (including those whose
assignment is due to be completed within one year from Ist August, 2018 otherwise than by
ways of dismissal of discharge on account of misconduct of inefficiency), or (ii) on account
of physical disability attributable to Military Service or (iii) on invalidment.

(vi) Up to a maximum of five years in the case of ECOs/SSCOs who have completed an initial
period of assignment of five years of Military Service as on Ist August, 2018 and whose
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assignments has been extended beyond five years and in whose case the Ministry of Defence
issues a certificate that they can apply for Civil Employment and that they will be released on
three months’ notice on selection from the date of receipt of offer of appointment.

(vii)  Up to a maximum of ten years in the case of (a) blindness and low vision, (b) deaf and hard of
hearing, (c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy, (d) autism, intellectual disability, specific learning
disability and mental illness; (e) multiple disabilities from amongst person under clauses (a)
to (d) including deaf-blindness.

Note I-  Candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes who are also covered under any other clauses of Rule 5 (b) above, viz. those coming under
the category of Ex-servicemen, persons domiciled in the State of J] & K and (a) blindness and low
vision, (b) deaf and hard of hearing, (c) Locomotor disability including cerebral palsy, leprosy
cured, dwarfism, acid attack victims and muscular dystrophy, (d) autism, intellectual disability,
specific learning disability and mental illness; (e) multiple disabilities from amongst person under
clauses (a) to (d) including deaf-blindness. will be eligible for grant of cumulative age-relaxation
under both the categories.

Note II- The term Ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-
servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to
time.

Note ITI- The age concession under Rule 5(b) and (vi) will not be admissible to Ex-servicemen and
Commissioned Officers including ECOs/SSCOs, who are released on their own requests.

Note IV- Notwithstanding the provision of age-relaxation under Rule 5(b)(vii) above, a person with
Benchmark Disability will be considered to be eligible for appointment only if he/she after such
physical examination as the Government or appointing authority, as the case may be, may
prescribe is found to satisfy the requirements of physical and medical standards for the concerned
Services/Posts to be allocated to the persons with Benchmark Disability by the Government.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary
School Leaving Certificate or in a certificate recognised by an Indian University as equivalent to
Matriculation or in an extract from a Register of Matriculates maintained by a University which must be
certified by the proper authority of the University or in the Higher Secondary or an equivalent examination
certificate.

No other document relating to age like horoscopes, affidavits, birth extracts from Municipal
Corporation, Service records and the like will be accepted.

The Expression Matriculation/Higher Secondary Examination Certificate in this Part of the
instructions include the alternative certificates mentioned above.

Note 1:- Candidates should note that only the date of birth as recorded in the Matriculation/ Secondary
Examination Certificate or an equivalent certificate on the date of submission of application will be
accepted by the Commission and no subsequent request for its change will be considered or granted.

Note 2:- Candidates should also note that once a date of birth has been claimed by them and entered in the
records of the Commission for the purpose of admission to an Examination, no change will be
allowed subsequently for at any other Examination of the Commission on any ground whatsoever.

6. A candidate must have passed the written and practical part of the final M.B.B.S. Examination.

Note 1: A candidate who has appeared/or has yet to appear at the final M.B.B.S. Examination may also apply.
Such candidates will be admitted to the examination if otherwise eligible but the admission would
be deemed to be provisional subject to cancellation, if they do not produce proof of having passed
the written and practical parts of the final M.B.B.S. Examination along with the Detailed
Application Form which will be required to be submitted to the Commission by the candidates who
qualify on the result of the computer based part of the examination.
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Note 2: A candidate who has yet to complete the compulsory rotating internship is educationally eligible for
admission to the examination but on selection he/she will be appointed only after he/she has
completed the compulsory rotating internship.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or temporary capacity or as work
charged employees other than casual or daily rated employees or those serving under the Public Enterprises
are however, required to submit an undertaking that they have informed in writing their Head of
Office/Department that they have applied for the examination.

Candidates should note that in case a communication is received from their employer by the
Commission with holding permission to the candidates applying for/ appearing at the examination their
application shall be rejected/candidature shall be cancelled.

9. The decision of the Commission with regard to the acceptance of the application of a candidate and
his/her eligibility or otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfil all the eligibility conditions
for admission to the Examination. Their admission at all the stages of examination for which they are admitted
by the Commission viz. Computer based Examination and Interview Test will be purely provisional subject to
their satisfying the prescribed eligibility conditions. If on verification at any time before or after the computer
based Examination or Interview Test, it is found that they do not fulfil any of the eligibility conditions, their
candidature for the examination will be cancelled by the Commission.

10. No candidate shall be admitted to the examination unless he/she holds a certificate of admission
from the Commission.

11. A candidate who is or has been declared by the Commission to be guilty of:-

(1) Obtaining support for his candidature by any means; or

(i1) Impersonating; or

(ii1) Producing impersonation by any person; or

@iv) Submitting fabricated documents or documents which have been tampered with; or

(v) Making statements which are incorrect or false or suppressing material information; or

(vi) Resorting to any other irregular or improper means in connection with his candidature for the
examination; or

(vii)  Using unfair means during the examination; or

(viii)  Writing irrelevant matter including obscene language or pornographic matter in the script(s);
or

(ix) Misbehaving in any other in the examination hall; or

(x) Harassing or doing bodily harm to the staff employed by the Commission for the conduct of
their examination; or

(xi) being in possession of or using any mobile phone (even in switched off mode), pager or any
electronic equipment or programmable device or storage media like pen drive, smart watches
etc. or camera or blue tooth devices or any other equipment or related accessories either in
working or switched off mode capable of being used as a communication device during the
examination; or

(xii)  Violating any of the instructions, issued to candidates along with their Admission Certificates
permitting them to take the examination; or

(xiii)  Attempting, to commit or as the case may be abetting the Commission of all or any of the acts
specified in the foregoing clauses may in addition to rendering himself liable to criminal
prosecution be liable:-
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(a) To be disqualified by the Commission from the examination for which he is a
candidate; and/or

(b) To be debarred either permanently or for a specified period:
(i) by the Commission from any examination or selection held by them.
(ii) by the Central Government from any employment under them; and

(c) if he is already in service under Government to disciplinary action under the
appropriate rules:-

Provided that no penalty under this rule shall be imposed except after:-

(1) giving the candidate an opportunity of making such representation in writing as he
may wish to make in that behalf; and

(i1) Taking the representation, if any, submitted by the candidate within the period
allowed to him into consideration.

12. Candidates who obtain such minimum qualifying, marks in the computer based examination as
may be fixed by the Commission in their discretion, shall be summoned by them for an interview for a
personality test:

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other
Backward Classes may be summoned for an interview for personality test by the Commission by applying
relaxed standards if the Commission are of the opinion that sufficient number of candidates from these
communities are not likely to be summoned for interview for personality test on the basis of the general
standard in order to fill up the vacancies reserved for them.

13. (1) After interview the candidates will be arranged by the Commission in the order of merit as
disclosed by the aggregate marks finally awarded to each candidate in Examination. Thereafter, the
Commission shall for the purpose of recommending candidates against unreserved vacancies, fix a qualifying
marks (hereinafter referred to as general qualifying standards) with reference to the number of unreserved
vacancies to be filled up on the basis of the Examination. For the purpose of recommending reserved category
candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes against
reserved vacancies, the Commission may relax the qualifying standards with reference to number of reserved
vacancies to be filled up in each of these categories on the basis of the examination:

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other
Backward Classes who have not availed themselves of any of the concessions or relaxations in the eligibility
or selection criteria, at any stage of the examination and who after taking into account the general qualifying
standards are found fit for recommendation by the Commission shall not be recommended against the
vacancies reserved for the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes.

(2) While making service allocation the candidates belonging to the Scheduled Castes, the Scheduled
Tribes or the Other Backward Classes recommended against unreserved vacancies may be adjusted against
reserved vacancies by the Government if by this process they get a service of higher choice in the order of
their preference.

(3) The Commission may further lower the qualifying standards to take care of any shortfall of
candidates for appointment against unreserved vacancies and any surplus of candidates against reserved
vacancies arising out of the provisions of this rule, the Commission may make the recommendations in the
manner prescribed in sub-rules (4) and (5).

(4) While recommending the candidates, the Commission shall in the first instance, take into account
the total number of vacancies in all categories. This total number of recommended candidates shall be reduced
by the number of candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes who acquire the merit at or above the fixed general qualifying standards without availing themselves
of any concession or relaxation in the eligibility or selection criteria in terms of the proviso to sub-rule (1).
Along with this list of recommended candidates the Commission shall also maintain a consolidated reserve list
of candidates which will include candidates from general and reserved categories ranking in order of merit
below the last recommended candidate under each category. The reserve list so maintained shall be treated as
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confidential till the process of recommendation(s) in term of sub-rule (5) is finally concluded by the
Commission. The number of candidates in each of these categories will be equal to the number of reserved
category candidates who were included in the first list without availing of any relaxation or concession in
eligibility or selection criteria as per proviso to sub-rule(1). Amongst the reserved categories, the number of
candidates from each of the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes
categories in the reserve list will be equal to the respective number of vacancies reduced initially in each
category.

(5) The candidates recommended in terms of the provisions of sub-rule (4), shall be allocated by the
Government to the services and where certain vacancies still remain to be filled up, the Government may
forward a requisition to the Commission requiring it to recommend, in order of merit from the reserve list, the
same number of candidates as requisitioned for the purpose of the unfilled vacancies in each category.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the
discretion of the Commission in favour of persons with Benchmark Disability in order to fill up the vacancies
reserved for them:

Provided that where a person with Benchmark Disability obtains the minimum qualifying marks on
his own merit in the requisite number for General, or the Scheduled Castes or the Scheduled Tribes or the
Other Backward Classes category candidates, then, the extra persons with Benchmark Disabilityi.e. more than
the number of vacancies reserved for them shall not be recommended by the Commission on the relaxed
standards.

15. The form and manner of communication of the result of the examination to individual candidates
shall be decided by the Commission in their discretion and the Commission will not enter into correspondence
with them regarding the results.

16. Subject to other provisions contained in these rules, successful candidates will be considered for
appointment on the basis of the order of merit assigned to them by the Commission and preference expressed
by them for various posts.

17. Success in the examination confers no right to appointment unless Government are satisfied after
such enquiry as may be considered necessary that the candidate with regard to his/her character and
antecedents is suitable in all respects for appointment to the service. The appointment will be further subject
to the candidate satisfying the appointing authority of his/her having satisfactorily completed the compulsory
rotating internship.

18. A candidate must be in good mental and bodily health and free from any physical defects likely to
interfere with the discharge of his/her duties as an officer of the Service. A candidate who after such physical
examination, as Government or the appointing authority, as the case may be prescribe is found not to satisfy
these requirements will not be appointed. The Regulations relating to Physical/Medical Examination of
candidates are given in Appendix-III to these Rules.

All candidates who qualify for interview/personality test on the basis of written part of the
examination shall be required to undergo the medical examination normally on the next working day
immediately after the day of interview/ personality test of the concerned candidate (there shall be no medical
examination on Saturdays, Sundays and closed holidays). Arrangements for the complete medical
examination including X-Ray of chest of candidates will be made by the Ministry of Health and Family
Welfare, Nirman Bhawan, New Delhi and intimation in this regard shall be given by the Ministry to the
concerned candidates. In case a candidate does not receive any intimation about the arrangements made for
his/her Medical Examination before he/she leaves for his/her interview/personality test he/she should contact
personally to the concerned authority in Ministry of Health and Family Welfare immediately after his/her
interview/personality test is over. The concerned candidate may have to stay in Delhi until his/her Medical
Examination is over, therefore the candidate should take this fact in consideration and make his/her own
arrangements for stay in Delhi for the purpose of completion of Medical Examination formality. No extension
postponement of the date fixed for the Medical Examination shall be allowed under any circumstances. Also
no TA/DA shall be admissible for the purpose of completion of the formality of Medical Examination of the
concerned candidate.

19. For being considered against the vacancies reserved for them the persons with benchmark
disability should have disability of forty per cent (40%) or more. However, such candidates shall be required



32 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

to meet one or more of the following physical requirements/abilities which may be necessary for performing
the duties in the concerned Services/Posts.

The functional classification shall be as under consistent with the requirements of the concerned
Services/Posts:

CODE PHYSICAL REQUIREMENTS

F 1. Work performed by manipulating (with fingers)
PP 2. Work performed by pulling and pushing

L 3. Work performed by lifting

KC 4. Work performed by kneeling and crouching

B 5. Work performed by bending

S 6. Work performed by sitting (on bench or chair)
ST 7. Work performed by standing

AW 8. Work performed by walking

SE 9. Work performed by seeing

H 10. Work performed by hearing/speaking

RW 11. Work performed by reading and writing

FUNCTIONAL CLASSIFICATION

CODE FUNCTION
BL 1. Both legs affected but not arms.
BA 2. Both arms affected — a. impaired reach
b. weakness of grip
BLA 3. Both legs and both arms affected.
OL 4. One leg affected

(R or L) - a. impaired reach

b. weakness of grip

c. ataxic
OA 5. One arm affected
BH 6. Stiff back and hips (cannot sit or stoop)
MW 7.Muscular weakness and limited physical endurance.
B 8. The blind
PB 9. Partially blind
D 10. The deaf
PD 11.Partially deaf.
20. A candidate will be eligible to get the benefit of community reservation only in case the particular

caste to which the candidates belongs is included in the list of reserved communities issued by the Central
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Government. If a candidate indicates in his/her application form for Combined Medical Service Examination
that he/she belongs to General Category but subsequently writes to the Commission to change his/her
category, to a reserved one, such request shall not be entertained by the Commission. Similar principle will be
followed for PwD categories also.

While the above principle will be followed in general, there may be a few cases where there was a gap
not more than 3 months between the issuance of a Government Notification enlisting a particular community
in the list of any of the reserved communities and the date of submission of the application by the candidate.
In such cases the request of change of community from general to reserved may be considered by the
Commission on merit. In case of a candidate unfortunately becoming persons with benchmark
disabilityduring the course of the examination process, the candidate should produce valid document showing
him acquiring a disability to the extent of 40% or more as defined under the RPwD Act, 2016 to enable him to
get the benefits of PwD reservation.

21. “Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/PwD/Ex-
servicemen must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the
Rules/Notice. They should be in possession of all the requisite certificates in the prescribed format in support
of their claims as stipulated in the Rules/Notice for such benefits, and these certificates should be dated earlier
than the due date (closing date) of the application.”

22. No person,-

(a) Who has entered into or contracted a marriage with a person having a spouse living; or
(b) Who having a spouse living has entered into or contracted a marriage with any person;
shall be eligible for appointment to service:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.

23. Brief particulars relating to the Services/Posts to which recruitment is being made through
this examination are given in Appendix II.

APPENDIX-I
SCHEME OF EXAMINATION
The examination shall be conducted according to the following plan:-
Part-1
COMPUTER BASED EXAMINATION - (500 marks)

The candidates will take the Computer based examination in two Papers, each Paper carrying a maximum of
250 marks. Each Paper will be of two hours duration.

Part-I1
Personality Test: (100 Marks):

Personality test carrying 100 marks of such of the candidates who qualify on the results of the Computer
based examination.

(A) Computer based Examination:

1. The components and syllabi of two Papers and the weightage to different components in the two papers are
given below: -

Paper 1 Maximum
(Code No. 1) Marks: 250
General Medicine and Paediatrics:

Total questions in Paper I = 120 (96 from General Medicine and 24 from Paediatrics);
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Syllabus of Paper-I

(a) General Medicine including the following:

()
(i1)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)

(ix)

(x)
(xi)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)
(xix)
(xx)

(xxi)

(xxii) Vaccines preventable diseases and Non vaccines preventable diseases

(xxiii)

Cardiology

Respiratory diseases
Gastro-intestinal

Genito-Urinary

Neurology

Hematology

Endocrinology

Metabolic disorders
Infections/Communicable Diseases
a) Virus

b) Rickets

c¢) Bacterial

d) Spirochetal

e) Protozoan

f) Metazoan

g) Fungus

Nutrition/Growth

Diseases of the skin (Dermatology)
Musculoskelatal System
Psychiatry

General

Emergency Medicine

Common Poisoning

Snake bite

Tropical Medicine

Critical Care Medicine
Emphasis on medical procedures

Patho physiological basis of diseases

Vitamin deficiency diseases

(xxiv) In psychiatry include — Depression, psychosis, anxiety, bipolar diseases and Schizoprenia.

(b) Paediatrics including the following -

@

(ii)
(iii)
(iv)

Common childhood emergencies,
Basic new born care,
Normal developmental milestones,

Accidents and poisonings in children,
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(v) Birth defects and counseling including autism,
(vi) Immunization in children,
(vii)  Recognizing children with special needs and management, and
(viii) National programmes related to child health.
Paper 11 Maximum
(Code No. 2) Marks : 250
(a) Surgery
(b) Gynaecology & Obstetrics
(c) Preventive & Social Medicine
Total questions in Paper II = 120 (40 questions from each part.)
Syllabus of Paper - I1
(a) Surgery
(Surgery including ENT, Ophthalmology, Traumatology and Orthopaedics)
(I) General Surgery
1) Wounds
i) Infections
iii) Tumours
iv) Lymphatic
v) Blood vessels
vi) Cysts/sinuses
vii) Head and neck
viii) Breast
ix) Alimentary tract
a) Oesophagus
b) Stomach
¢) Intestines
d) Anus
e) Developmental
x) Liver, Bile, Pancreas
xi) Spleen
xii) Peritoneum
xiii) Abdominal wall
xiv) Abdominal injuries
(ID) Urological Surgery
(IIT)  Neuro Surgery
(IV)  Otorhinolaryngology E.N.T.
(V) Thoracic surgery
(VI)  Orthopedic surgery
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(VII) Ophthalmology
(VIII) Anesthesiology
(IX) Traumatology

(X) Diagnosis and management of common surgical ailments

(XI) Pre-operative and post operative care of surgical patients

(XII) Medicolegal and ethical issues of surgery
(XIII) Wound healing

(XIV) Fluid and electrolyte management in surgery

(XV) Shock patho-physiology and management.
(b) GYNAECOLOGY & OBSTETRICS
(I) OBSTETRICS

i) Ante-natal conditions
i1) Intra-natal conditions
iii) Post-natal conditions

iv) Management of normal labours or complicated labour

(II) GYNAECOLOGY

i) Questions on applied anatomy

ii) Questions on applied physiology of menstruation and fertilization
iii) Questions on infections in genital tract

iv) Questions on neoplasma in the genital tract

v) Questions on displacement of the uterus

vi) Normal delivery and safe delivery practices

vii) High risk pregnancy and management

viii) Abortions

ix) Intra Uterine growth retardation

x) Medicolegal examination in obgy and Gynae including Rape.

(IIT) FAMILY PLANNING

i) Conventional contraceptives

ii) U.D. and oral pills

iii) Operative procedure, sterilization and organization of programmes in the urban and rural

surroundings

iv) Medical Termination of Pregnancy

(c) PREVENTIVE SOCIAL AND COMMUNITY MEDICINE

I
II
III
v

Social and Community Medicine

Concept of Health, Disease and Preventive Medicine
Health Administration and Planning

General Epidemiology

Demography and Health Statistics
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VI Communicable Diseases

VI Environmental Health

VIII  Nutrition and Health

IX Non-communicable diseases

X Occupational Health

XI Genetics and Health

XII International Health

XII  Medical Sociology and Health Education

XIV ~ Maternal and Child Health

XV National Programmes
XVI Management of common health problems
XvIl Ability to monitor national health programmes
XVIII Knowledge of maternal and child wellness

XIX Ability to recognize, investigate, report, plan and manage community health problems
including malnutrition and emergencies.

2. The Computer based examination in both the papers will be completely of objective (Multiple choice
answers) type. The question Papers (Test Booklets) will be set in English only.

3. Candidates must mark the Papers themselves. In no circumstances will they be allowed the help of a
scribe to mark answers for them.

4. The Commission have discretion to fix qualifying marks in any or both the papers of the examination.
5. Penalty for wrong answers

There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective
type question papers.

(1) There are four alternatives for the answers to every question. For each question for which a wrong
answer has been given by the candidate, one third of the marks assigned to that question will be deducted as
penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the
given answers happens to be correct and there will be same penalty as above for that question.

(ii1) If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that
question.

6. Candidates are not permitted to use calculators for answering objective type papers. They should,
therefore not bring the same inside the Examination Hall.
7. Both the Papers of the CMSE will be of MBBS standard.

(B) PERSONALITY TEST - (100 marks):

Candidates who qualify in the computer based examination will be called for Interview/ Personality Test to be
conducted by the Union Public Service Commission. The Interview/ Personality Test will carry 100 marks.

The Interview for Personality Test will be intended to serve as a supplement to the computer based
examination for testing the General Knowledge and ability of the candidates in the fields of their academic
study and also in the nature of a personality test to assess the candidate’s intellectual curiosity, critical powers
of assimilation, balance of judgement and alertness of mind, ability for social cohesion, integrity of character,
initiative and capability for leadership.
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APPENDIX-II

Brief particulars relating to the services/posts to which recruitment is being made through this
examination are given below:-

L
(a)

(b)

(c)

(d)

(e)

()

(@

(b)

@

G

k)

0]

Assistant Divisional Medical Officer in the Railways:

The post of Assistant Divisional Medical Officer in the Indian Railway Medical Service is in
Group ‘A” Junior Scale in level 10 of Pay Matrix (Pre Revised PB-3, Rs.15,600-39,100/- with
Grade Pay of Rs.5,400/-) and it carries Non-Practising Allowance as per rules/orders in force
from time to time. Private practice is prohibited. The candidate will be bound to observe the
orders which the Ministry of Railways or any other competent authority may issue from time
to time restricting or prohibiting private practice by him/her.

A candidate will be appointed on probation for a period of one year which may be extended
by the Government if considered necessary. On satisfactory completion of the probation
candidates will be eligible for confirmation in the junior scale of the Indian Railway Medical
Service.

The appointment of probationers can be terminated by one month's notice in writing on either
side during the period of probation in terms of Rule 301 (3) of the Indian Railway
Establishment Code, Volume-I.

Such notice is not however, required in cases of dismissal or removal as a disciplinary
measure after compliance with the provisions of Clause (2) of Article 311 of the Constitution
and compulsory retirement due to mental or physical incapacity.

A candidate will have to undergo training as prescribed by the Ministry of Railways and pass
all the Departmental Examinations.

A candidate will be governed by the “Contributory Pension System” effective from 01-01-20
04 as per orders of the Government.

A candidate will be eligible for leave in accordance with the leave rules as in force from time
to time and applicable to officers of his status.

A candidate will be eligible for free Railway Passes and Privilege Ticket Orders in
accordance with, the rules in force from time to time.

A candidate will be required to pass the examination in Hindi of an approved standard within
the period of probation and failure to do so shall involve liability to termination of service.

Under the rules every person appointed to the above post shall, if so required be liable to
serve in any Defence Service or post connected with the Defence of India for a period of not
less than four years including the period spent on training, if any:

Provided that such person:

(a) Shall not be required to serve as aforesaid after the expiry of ten years from the date of
such appointment.

(b) Shall not ordinarily be required to serve as aforesaid after attaining the age of 45 years.

A candidate will be governed in respect of matters specifically referred to above as well as
other matter by the provisions of the Indian Railway Establishment Code and the extant
orders as amended/issued from time to time.

A candidate will undergo Foundation Course training initially and after completion of
Foundation Course, the candidate may also be posted to the Railway Health
Units/Dispensaries at way side stations, ADMOs are also liable to transfer to any Railway.

Prospects of promotion including pay scale and allowances attached to the higher grades will
be as per the provisions of Railway Medical Service Recruitment Rules, 2000 and the orders
and instructions issued by the Ministry of Railways from time to time.
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(m) Duties and Responsibilities:
Assistant Divisional Medical Officers:

(1) He will attend the indoor wards, and out patient department daily and as required.

(ii) He will carry out physical examination of candidates and of employees in service in
accordance with the regulations in force.

(ii1) He will look after family welfare, public health and sanitation in his jurisdiction.

@iv) He will carry out examination of vendors.

(v) He will be responsible for discipline and proper discharge of duties of the Hospital
Health Unit Staff.

(vi) He will carry out duties assigned to him specially if any and will prepare returns and
indents connected with his speciality.

(vii)  He will maintain and ensure upkeep of equipments in his charge.

Note 1:- When an ADMOs is posted at the Headquarter of a division under the charge of
CMS/AddI.CMS/MS Incharge he will assist the CMS/Addl.CMS/MS Incharge in all his duties but may be
specially assigned with certain duties and responsibilities.

Note 2:- ADMOs will also be required to perform such other duties as may be assigned to them from time to

time.
1I. Post of Assistant Medical Officer in the Indian Ordnance Factories Health Service under the
Ministry of Defence:

(1) The Posts are temporary in Group A but likely to be made permanent in due course.

(i1) Pay level 10 of the pay matrix plus NPA (as per rate and rules in vogue and as amended from
time to time.)

(iii) Promotional avenues to higher grades are available as per the provision of IOFHS Rules and
the orders issued by the Government from time to time.

(iv) The candidate can be posted in any of the Ordnance Factory Hospitals or Dispensaries in the
country. These are currently situated in the following locations:- Andhra Pradesh-
Yeddumailaram; Bihar-Nalanda; Chandigarh; Madhya Pradesh-Jabalpur, Itarsi, Katni;
Maharashtra-Ambernath, Pune, Nagpur, Bhandara, Bhusawal, Chandarpur, Dehu Road,
Varangaon; Uttar Pradesh-Kanpur, Muradnagar, Shajahanpur, Hazratpur, Korwah; Tamil
Nadu-Chennai, Tiruchirapalli, Aruvankadu; West Bengal-Kolkata; Uttaranchal-Dehradun;
Odisha-Bolangir.

(v) The candidates will be on probation for a period of 2 years from the date of appointment
which may be curtailed or extended at the discretion of the Competent Authority. On
satisfactory completion of the probation period, he will continue in the temporary post till
confirmed against the permanent vacancy.

(vi) The appointment can be terminated on one month’s notice on either side during the period of
probation and thereafter while employed in temporary capacity. The Government reserves the
right to give one month's pay in lieu of notice.

(vii) Private practice of any kind whatsoever is prohibited.
(viii) Nature of Duties

(aa) Medical attendance of emergencies, outpatients and inpatients



40

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

Iv.
()
(b)

()

(d)

(e)
®)

(o)

II1.

(a)

(b)

(c)

(ab) Medical Examinations
(ac) Providing occupational health service

(ad) General administration of the department under his charge-Plan, Organize and supervise
the work; quality assurance; Control, discipline, training and welfare of the staff and ensuring
proper discharge of duties by them; Stores management; Maintenance of proper
documentation, records and statistics; Ensuring proper housekeeping and security;
maintenance of facility, equipment and instruments; ensuring proper infection control and
bio-medical waste disposal.

(ae) Such other duties as are allotted to them by the Medical Officer-In-Charge.
Junior Scale Posts in the Central Health Service:

The posts are temporary but likely to continue indefinitely. Candidates will be appointed to
Junior Group A’ scale and they will be on probation for a period of 2 years from the date of
appointment which may be curtailed or extended at the discretion of the Competent
Authority. They will be confirmed after the satisfactory completion of probation.

The candidates can be posted anywhere in India in any dispensary or hospital under any
organisation participating in the Central Health Service across India. Private Practice of any
kind whatsoever including Lab. and consultant practice is prohibited.

The scale of pay admissible to the Medical Officer of CHS is in the Level-10 (Rs. 56,100 to
Rs.1,77,500/-) of the pay matrix and NPA as per orders issued by the Government from time
to time, and the promotional avenues will be available as per the provision of CHS Rules,
2014 and the orders and instructions issued by the Government from time to time.

General Duty Medical Officer in the New Delhi Municipal Council:

Pay Matrix Level-10 Rs.56,100-1,77,500/- + restricted Non-practicing allowance (NPA).

Ordinary rules regarding pensions, gratuity, confirmation etc. as enforced in the Council from
time to time will be applicable.

The candidate will be on probation for a period of two years from the date of appointment which
may be extended at the discretion of the competent authority. On satisfactory completion of the
probation period will continue in the temporary capacity till confirmed against the permanent
vacancy.

The candidate can be posted anywhere within the jurisdiction of the N.D.M.C. in any of the
hospital/dispensaries/M & C family welfare Centres/Primary Health Centres etc.

Private practice of any kind whatsoever is prohibited.

The appointment can be terminated on one month’s notice on either side during the period of
probation and thereafter, while employed in temporary capacity, NDMC reserves the right to one
month’s pay in lieu of notice.

GDMO shall be entitled for promotion as Senior Medical Officer in the Pay Matrix Level-11
Rs.67700-208700/- and from Senior Medical Officer to Chief Medical Officer in the Pay Matrix
Level-12 Rs.78800-209200/- and from Chief Medical Officer to Chief Medical Officer (Non-
functional Selection Grade) in the Pay Matrix Level-13 Rs. 118500-214100/- and Senior
Administrative Grade Pay Matrix Level-14 Rs.144200-218200/-.

V. General Duty Medical Officer Gr.II in East Delhi Municipal Corporation, North Delhi

Municipal Corporation and South Delhi Municipal Corporation:

(i)  Salary at the minimum of first cell of Rs.56,100/- in the level 10 of the Pay Matrix under 7"
CPC (corresponding to pre-revised scale in PB-3 Rs.15600-39100+GP Rs.5400/-)plus NPA
and other admissible allowances as per rules.
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(i) The candidates will be on probation for a period of two year from the date of appointment
which may be curtailed or extended at the discretion of the Competent Authority. On
satisfactory completion of the probation period, he will continue in the temporary post till
confirmed against the permanent vacancy.

(iii) The candidate can be posted anywhere within the jurisdiction of the East Delhi Municipal
Corporation, North Delhi Municipal Corporation and South Delhi Municipal Corporation in
anyone of the Hospital/Dispensariess/M&CW and Family Welfare Centres/Primary Health
Centres etc.

(iv) Private practice of any kind whatsoever is prohibited.

(v) The appointment can be terminated on one month's notice on either side during the period of
probation and thereafter while employed in temporary capacity. The Municipal Corporation
of Delhi reserves the right to pay one month's pay in lieu of notice. Prospects of promotion
including pay scale and allowances attached to the higher grades shall be according to the
provisions of Recruitment Regulations.

Appendix -I11

REGULATIONS RELATING TO THE PHYSICAL/MEDICAL EXAMINATION OF
CANDIDATES:

A. FOR GENERAL/SC/ST/OBC CANDIDATES :

The regulations are published for the convenience of candidates and to enable them to ascertain the
probability of their possessing the required physical standards. The regulations are also intended to
provide guidelines to the medical examiners. All posts to be filled on the basis of Combined Medical
Services Examination are Group ‘A’ “Technical” posts.

2.(a) The Government of India reserve to themselves absolute discretion to reject or accept any
candidate after considering the report of the Medical Board.

(b) To be passed as “fit” for appointment, a candidate must be in good mental and bodily
health and free from any physical defect likely to interfere with the efficient performance of
the duties of his/her appointment.

(¢c) In the matter of co-relation of age-limit, height, weight and chest girth of candidates
of India (including Anglo-Indian race), it is left to the Medical Board to use whatever co-
relation of figure is considered most suitable as a guide in the examination of the candidates.
Trunk and limbs should be proportionate, no minimum height be insisted upon, if found fit
otherwise. If there be any disproportion with regard to height, weight and chest girth, the
candidates should be hospitalized for investigation and X-Ray of the chest taken before the
candidate is declared fit or unfit by the Board.

3. The candidate’s height will be measured as follows:-

He/She will remove his/her shoes and be placed against the standard with his/her feet together and
the weight thrown on the heels and not on the toe or other sides of the feet. He/She will stand erect
without rigidity and with heels, calves, buttocks and shoulders touching the standard, the chin will be
depressed to bring the vertex of the head level under the horizontal bar and the height will be recorded
in centimeters and parts of a centimeter to halves.

4. The candidate’s chest will be measured as follows :-

He/She will be made to stand erect with his/her feet together and to raise arms over his/her head. The
tape will be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder
blades behind and lies in the same horizontal plane when the tape is taken round the chest. The arms will
then be lowered to hang loosely by the side and care will be taken that the shoulders are not thrown
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upwards or backwards so as to displace the tape the candidate will then be directed to take a deep
respiration several times and the maximum expansion of the chest will be carefully noted and the
minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. in recording the
measurement fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

5. The candidates will also be weighed and his/her weight recorded in kilograms; fractions of half a
kilogram should not be noted.

6. (a) The candidate’s eye-sight will be tested in accordance with the following rules. The result of each
test will be recorded:

(i) General- The candidate will be directed to a general examination to the detection of any disease or
abnormality of his eyes. The candidate will be rejected if he suffers from any morbid conditions of
eye(s), eyelids or contiguous structure of such a short as to render or are likely to render him/her
unfit for service on a future date.

(ii) Visual Acuity- The examination for determining the acuteness of visions includes two tests- one
for distant and the other for near vision. Each eye will be examined separately.

(b) There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates
shall however be recorded by the Medical Board or other medical authority in every case, as it will furnish the
basic information in regard to the condition of the eye.

(c) The following standards are prescribed for distant and near vision with or without glasses for
different types of services:

Class of Service

Indian Railway Medical Service (Technical) Service other than IRMS(Technical)
Better eye Worse eye Better eye Worse eye

(corrected vision)

1 2 3 4 S 6

1. Distant Vision With or without With or Without 6/6 or 6/9 6/12, 6/18
glasses up to glasses up to or Nil
+4D +4D
6/9 or 6/6 6/9 or 6/12

2. Near Vision With or without With or Without JI J2,J3 or
glasses up to glasses up to 12 Nil
+4D +4D
1 12

3. Type of Correction  Spectacles , [OL/corneal surgeries viz. Spectacles, IOL

Permitted (LASIK, excimer surgeries etc.) may be LASIK laser
permitted. Vision should be stable and surgery

should come up to the required standard.

Ophthalmic Board to clear fitness.
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4. Limits of refractive ~ +4.00D Fundus is normal and
error permitted In case where power of lens is >-4D, without pathological
a special ophthalmic Medical Board to Myopia

clear the case ruling out Pathological

Myopia
5. Colour vision Higher grade colour perception (Ishihara Low Grade Colour vision is acceptable.
Requirements test EGL—1.3 mm aperture)
6. Whether binocular ~ Binocular vision is necessary in case of No
vision needed? squint. In deserving cases, a special

Ophthalmic Medical Board to clear cases

on case-to-case basis.

(d) (i) In respect of the Technical Services mentioned above and any other service concerned with the
safety of public the total amount of Myopia(including the cylinder) shall not exceed -4.00 D total
amount of Hypermetropia(including the cylinder) shall not exceed +4.00 D:

Provided that in case a candidate in respect of the “Technical” services is found unfit on ground of high
myopia, the matter shall be referred to a Special Board of three ophthalmologists to declare whether this
myopia is pathological or not in case it is not pathological, the candidate shall be declared fit provided
he/she fulfils the visual requirements otherwise.

(i1) In every case of myopia, fundus examination should be carried out and the results recorded. In the
event of pathological condition being present which is likely to be progressive and affect the efficiency
of the candidate, he/she should be declared unfit.

(e) Field of Vision: The field of vision shall be tested in respect of all services by the confrontation method.
When such test gives unsatisfactory or doubtful result the field of vision should be determined on the
perimeter.

(f) Night Blindness: Broadly there are two types of night blindness: (i) as a result of Vitamin A deficiency
and (ii) as a result of Organic disease of Retina-common cause being Retinitis Pigmentosa. In (i) the fundus is
normal, generally seen in younger age group and ill-nourished persons and improves by large doses of
Vitamin A. In (ii) the fundus is often involved and mere fundus examination will reveal the condition in
majority of cases. The Patient in this category is an adult and may not suffer from malnutrition. For both (i)
and (ii) dark adaptation test will reveal the condition. The patient in this category is an adult and may not
suffer from malnutrition. For both (i) and (ii) dark adaptation test will reveal the condition.

(g) Colour Vision : The testing of colour vision shall be essential in respect of the Technical Services
mentioned above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture
in the lantern as described in the table below: -

Grade Higher Grade Colour Perception Lower Grade Colour Perception
1. Distance between the lamp and | 16 ft 16 ft

the candidate.

2. Size of aperture 1.3 mm 13 mm

3. Time of exposure 5 seconds 5 seconds
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For Indian Railway Medical Service Higher Grade colour vision is essential but for other services lower grade
colour vision will be considered sufficient.

Satisfactory colour vision constitutes recognition with ease and without hesitation of signals red,
green and yellow colours. The use of Ishihara’s plates, shown in good light and a suitable Edrige Green’s
Lantern shall be considered quite dependable for testing colour vision. While either of the two tests may
ordinarily be considered sufficient in respect of the services other than IRMS, it is essential to carry out the
lantern test for IRMS. In doubtful cases where a candidate fails to qualify when tested by only one of the two
tests, both the tests should be employed. However, both the Ishihara’s plates and Edrige Green’s Lantern
shall be used for testing colour vision of the candidates for appointment to the Indian Railway Medical
Service.

(h) Ocular condition other than visual acuity :

(i) Any organic disease or a progressive refractive error, which is likely to result in lowering visual
acuity, should be considered a disqualification.

(i1) Squint: For Indian Railway Medical Service where the presence of binocular vision is
essential, squint, even if the vision acuity in each eye is of the prescribed standard , should be
considered a disqualification. For other services, the presence of squint should not be
considered as a disqualification, if the visual acuity is of the prescribed standard.

(ii1) If a person has one eye or if he has one eye which has normal vision and the other eye is
amblyopic or has subnormal vision the usual effect is that the person is lacking stereoscopic
vision for perception of depth. Such vision is not a disqualification for services other than
IRMS. The Medical Board may recommend as fit, such persons :-

Provided the normal eye has 6/6 distant vision. J1 near vision with or without glasses
provided the error in any meridian is not more than 4 dioptres for distant vision.

full field of vision.
normal colour vision wherever required:

provided the board is satisfied that the candidate can perform all functions for the particular
job in question.

@iv) Contact Lenses: During the Medical Examination of the candidates, the use of contact lenses
is not to be allowed. It is necessary that when conducting eye tests the illumination of the
typed letters for distant vision should have an illumination of 15 foot candles.

GUIDELINES FOR SPECIAL OPHTHALMIC BOARD
Special Ophthalmic Board for eye examination shall consist of 3 ophthalmologists:

(a) Cases where the Medical Board has recorded visual function within normal prescribed limits
but suspects a disease of progressive and organic nature which is likely to cause damage to
the visual function should refer the candidates to a Special Ophthalmic Board for opinion as
part of the first Medical Board.

(b) All cases of any type of surgery on eyes, IOL, refractive corneal surgery, doubtful cases of
colour defect should be referred to special ophthalmic board.

(c) In such cases where a candidate is found to be having high myopia or high hypermetropia the
Central Standing Medical Board/State Medical Board should immediately refer the candidates
for a Special Board of three Ophthalmologists constituted by the Medical Superintendent of
the hospital with the Head of the Department of Ophthalmology of the Hospital or the Senior
most Ophthalmologist as the Chairman of the Special Ophthalmic Board.  The
Ophthalmologist/Medical Officer who has conducted the preliminary ophthalmic examination
cannot be a part of the Special Board.
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The examination by the Special Board should preferably be done on the same day. Whenever
it is not possible to convene the Special Board of three Ophthalmologists on the day of the medical
examination by the Central Standing Medical Board/State Medical Board, the Special Board may be
convened at an earliest possible date.

The Special Ophthalmic Board may carry out detailed investigations before arriving at their
decision.

The Medical Board’s report may not be deemed as complete unless it includes the report of
the Special Medical Board for all such cases which are referred to it.

GUIDELINE FOR REPORTING ON BORDER LINE UNFIT CASES

In border line cases of substandard visual acuity, subnormal colour vision, the test will be
repeated after 15 minutes by the Board before declaring a person unfit.

7. Blood Pressure: The Board will use its discretion regarding Blood Pressure. A rough method
of calculating normal maximum systolic pressure is as follows :

(1) with young subjects of 15-25 years of age, the average is about 100 plus the age.

(ii) with subjects over 25 years of age, the general rule of 110 plus half the age seems quite
satisfactory.

N.B--As a general rule any systolic pressure over 140 mm and diastolic over 90 mm should be
regarded as suspicious and the candidate should be hospitalized by the Board before giving their final
opinion regarding the candidate’s fitness or otherwise. The hospitalization report should indicate
whether the rise in blood pressure is of a transient nature due to excitement etc. or whether it is due to
any organic disease. In all such cases X-ray and electrocardiographic examination of heart and blood
urea clearance test should also be done as routine. The final decision as to fitness or otherwise of a
candidate will, however, rest with the medical board only.

Method of taking Blood Pressure: - The mercury manometer type of instrument should be used as a
rule. The measurement should not be taken within fifteen minutes of any exercise or excitement.
Provided the patient and particularly his/her arm is relaxed, he may be either lying or sitting and the
arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm
should be freed from the cloth to the shoulder. The cuff completely deflated should be applied with
the middle of the rubber over the inner side of the arm and its lower edge an inch or two above the
bend of the elbow. The following returns of cloth bandage should spread evenly over the bag to avoid
bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is
then applied lightly and centrally over it below but not in contact with the cuff. The cuff is inflated to
about 200 mm. Hg. and then slowly deflated. The level at which the column stands when soft
successive sounds are heard represents the Systolic Pressure. When more air is allowed to escape the
sound will be heard to increase in intensity. The level at which the well heard clear sounds change to
soft muffed fading sounds represents the diastolic pressure. The measurements should be taken in a
fairly brief period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate
the reading. Rechecking if necessary should be done only a few minutes after complete deflation of
the cuff. Sometimes as the cuff is deflated sounds heard at a certain level may disappear as pressure
falls and reappear at a still lower level. This silent gap may cause error in readings.

8. The urine (passed in the presence of the examiner) should be examined and the results recorded.
Where a Medical Board finds sugar present in candidate’s urine by the usual chemical tests, the Board
will proceed with the examination with all its other aspects and will also specially note down any
signs or symptoms suggestive of diabetes. If except for the glycosuria the Board finds the candidate
conforms to the standard of medical fitness required they may pass the candidates as fit, subject to the
glycosuria being non-diabetic and the Board will refer the case to a specified Specialist in Medicine
who has hospital and laboratory facilities at his/her disposal. The Medical Specialist will carry out
whatever examinations, clinical and/or laboratory, he considers necessary including a standard blood
sugar tolerance test, and will submit his/her opinion to the Medical Board upon which the Medical
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4.

Board will base its final opinion “fit” or “unfit”. For this purpose the candidates will not be required
to appear in person before the Board on the second occasion. To exclude the effect of medication it
may be necessary to retain a candidate for several days in hospital under strict supervision.

9. For appointment against posts which do not prescribe any elaborate training : It shall no longer be
necessary to declare a woman candidate as “Temporarily Unfit if she is found to be pregnant
during medical examination before appointment against posts which do not prescribe any
elaborate training, i.e., she can be appointed straightaway on the job.

10. The following additional points should be observed : -

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In
case it is defective the candidate should be got examined by an ENT Specialist; provided that if
the defect in hearing is remediable by operation or by use of a hearing aid a candidate cannot be
declared unfit on that account provided he/she has no progressive disease in the ear. This
provision is not applicable in the case of IRMS. The following are the guidelines for the medical
examination authority in this regard :

Indian Railways Medical
Services (Technical)

Services other than IRMS
(Technical)

Marked or total deafness in
one ear other ear being
normal.

Perceptive deafness in both
ears in  which  some
improvement is possible by
a hearing aid.

Perforation of tympanic
membrane of central or
marginal type.

Ears with mastoid cavity

Unfit

Fit, if the deafness is up to
30 decibel in speech
frequencies of 1000-4000.

(i) One ear normal, other
ear having perforation
of tympanic
membrane- ‘“Temporary
Unfit’. Under improved
conditions of  Ear
Surgery, a candidate

with marginal or other

perforation in both ears

should be given a

chance by declaring

him temporarily unfit
and then he may be

considered under 4(ii)

below.

(i) Marginal or attic
perforation in both
ears-‘Unfit’.

(iii) Central perforation in
both ears-“Temporarily
Unfit’.

(i) Either ear normal

Fit, if the deafness is up to
30 decibel in higher
frequency.

Fit, if the deafness is up to
30 decibel in speech
frequencies of 1000-4000.

(i) One ear normal, other
ear having perforation

of tympanic
membrane-

‘Temporarily ~ Unfit’.
Under improved

conditions of  Ear
Surgery, a candidate
with marginal or other
perforation in both ears
should be given a
chance by declaring
him temporarily unfit
and then he may be
considered under 4(ii)
below.

(i) Marginal ~ or  attic
perforation in both
ears-‘Unfit’.

(iii) Central perforation in
both ears-
‘Temporarily Unfit’

6)) Either ear normal
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10.

11.

subnormal hearing on one
side/on both sides.

Persistently discharging ear
operated/unoperated.

Chronic
inflammatory/allergic
condition of nose with or
with-out bony deformities of
nasal Septum.

Chronic inflammatory
conditions of tonsils and/or
Larynx.

Benign or locally malignant
tumours of the E.N.T.

Otosclerosis

Congenital defects of ear,
nose or throat.

hearing and other ear
with mastoid cavity-
‘Fit’

(i) Mastoid cavity of both
sides-‘Unfit’

‘Temporarily Unfit’.

(i) A decision will be
taken as per
circumstances of
individual cases.

Gi) If
Septum is present with
Symptoms-
‘Temporarily Unfit’

deviated nasal

(i) Chronic inflammatory
conditions of tonsils

and/or Larynx-‘Fit’.

(ii) Hoarseness of voice of
severe degree if present
then-‘Temporarily
Unfit’.

(i) Benign tumours-
‘Temporarily Unfit’.
(i) Malignant Tumour-

‘Unfit’.

If the hearing is within 30
decibels after operation or
with the help of hearing
aid- ‘Fit’.

(i) If not interfering with
functions- ‘Fit’.

hearing and

other ear with mastoid
cavity-‘Fit’
(i1) Mastoid cavity of
both sides-‘Unfit’

‘Temporarily Unfit’.

(i) A decision will be
taken as per
circumstances of
individual cases.

(i) If
Septum is present
with Symptoms-
‘Temporarily Unfit’

deviated nasal

(i) Chronic inflammatory
conditions of tonsils
and/or Larynx-‘Fit’.

(i1) Hoarseness of voice of
degree  if
present then-
‘Temporarily Unfit’.

severe

(i) Benign tumours-

‘Temporarily Unfit’.

(i) Malignant  Tumour-

‘Unfit’.
If the hearing is within 30
decibels after operation or

with the help of hearing
aid- ‘Fit’.

(i) If not interfering with
functions- ‘Fit’.

(ii) Stuttering of severe
degree-‘Unfit’.
Nasal/Poly ‘Temporarily Unfit’. ‘Temporarily Unfit’.
(b) that his/her speech is without impediment;
(c) that his/her teeth are in good order and that he/she is provided with dentures where necessary

for effective mastication (well filled teeth will be considered as sound);

(d) that the chest is well formed and his/her chest expansion sufficient and that the hearts and

lungs are sound;

(e) that there is no evidence of any abdominal disease;
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) that the ear-drum is not ruptured;

(2) that he/she does not suffer from hydrocele, varicose veins or piles;

(h) that his/her limbs, hands and feet are well formed and developed and that there is free and
perfect motion of all joints;

6)) that he/she does not suffer from any inveterate skin disease;

)] that there is no congenital malformation or defect;

(k) that he/she does not bear traces of acute or chronic disease pointing to an impaired
constitution;

) that he/she bears marks of efficient vaccination; and

(m) that he/she is free from communicable disease.

11. Radiographic examination of the Chest should be done as a routine in all cases for detecting
any abnormality of the heart and lungs, which may not be apparent by ordinary physical examination
in respect of such candidates who are declared finally successful in Combined Medical Services
Examination.

The decision of the Chairman of the Central Standing Medical Board (conducting the medical
examination of the candidate concerned) about the fitness of the candidate shall be final.

In case of doubt regarding health of a candidate the Chairman of the Medical Board may
consult a suitable Hospital Specialist to decide the issue of fitness or unfitness of the candidate for
Government Service, e.g. if a candidate is suspected to be suffering from any mental defect or
aberration, the Chairman of the Board may consult a Hospital Psychiatrist/Psychologist, etc.

When any defect is found it must be noted in the certificate and the medical examiner should
state his/her opinion whether or not it is likely to interfere with the efficient performance of the duties,
which will be required of the candidate.

12. The candidates filing an appeal against the decision of the Medical Board have to deposit an
appeal fee of Rs.100.00 in such manner as may be prescribed by the Government of India in this
behalf. Appeals should be submitted within 21 days of the date of the communication in which the
decision of the Medical Board is communicated to the candidates; otherwise request for second
Medical Examination by an Appellate Medical Board will not be entertained. The Medical
Examination by the Appellate Medical Board would be arranged in New Delhi only and no travelling
allowance or daily allowance will be admissible for the journeys performed in connection with the
Medical Examination.

B. FOR CANDIDATES OF CATEGORY OF PERSONS WITH DISABILITY AS PER RPwD Act
2016 :

The regulations are published for the convenience of candidates and to enable them to ascertain the
probability of their possessing the required physical standards. The regulations are also intended to
provide guidelines to the medical examiners. All posts to be filled on the basis of Combined Medical
Services Examination are Group ‘A’ “Technical” posts.

2. (a)The Government of India reserve to themselves absolute discretion to reject or accept any candidate
after considering the report of the Medical Board.

(b) To be passed as “fit” for appointment, a candidate must be in good mental and bodily health and
free from any physical defect likely to interfere with the efficient performance of the duties of
his/her appointment.

(c) In the matter of co-relation of age-limit, height, weight and chest girth of candidates of India
(including Anglo-Indian race), it is left to the Medical Board to use whatever co-relation of figure is
considered most suitable as a guide in the examination of the candidates. Trunk and limbs should be
proportionate, no minimum height be insisted upon, if found fit otherwise. If there be any
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disproportion with regard to height, weight and chest girth, the candidates should be hospitalized for
investigation and X-Ray of the chest taken before the candidate is declared fit or unfit by the Board.

3. The candidate’s height will be measured as follows:-

He/She will remove his/her shoes and be placed against the standard with his/her feet together and
the weight thrown on the heels and not on the toe or other sides of the feet. He/She will stand erect
without rigidity and with heels, calves, buttocks and shoulders touching the standard, the chin will be
depressed to bring the vertex of the head level under the horizontal bar and the height will be recorded
in centimeters and parts of a centimeter to halves.

1. The candidate’s chest will be measured as follows :-

He/She will be made to stand erect with his/her feet together and to raise arms over his/her head. The
tape will be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder
blades behind and lies in the same horizontal plane when the tape is taken round the chest. The arms will
then be lowered to hang loosely by the side and care will be taken that the shoulders are not thrown
upwards or backwards so as to displace the tape the candidate will then be directed to take a deep
respiration several times and the maximum expansion of the chest will be carefully noted and the
minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. in recording the
measurement fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

The candidates will also be weighed and his/her weight recorded in kilograms; fractions of half a
kilogram should not be noted.

2. Locomotor Disability : 40-70% as disability percentage shall be considered eligible under PwD
category ( 40-50% for PH-2 Category and 50-70% for PH-1 Category)

For IRMS : Existing Locomotor disability for PwD only with functional classification of OA,
OL and BL in direct recruitment of ADMOs in IRMS through CMSE.

For IoFHS : The post of GDMO in the IoFHS is suitable to be manned by PwD of Locomotor
disability only i.e OL and BL

3. Visual Disability :

Visual Acuity : Candidates with Visual Acuity disability in range of 40-49% are eligible and more
than 49% shall not be considered eligible as it will severely hamper the functioning .

ColourVision :For disability purpose colour vision defects are not to be considered
IRMS :Same as for General category candidates
IoFHS : Fully Colour Blind candidates are not suitable to man posts of GDMOs in IoFHS

4. Hearing Disability : Persons with hearing disability shall not be eligible due to functional
requirement as per nature of job of GDMOs

5. Other Disabilities (Autism, Intellectual disabilities, Specific Learning Disabilities and Mental
Illness) :

(a) Autism and Intellectual Disability : Persons with these disabilities having IQ of 90 or above and as
per guidelines issued in this respect shall be eligible

(b) Specific Learning Disabilities : Candidates with learning disability like Dylexiacan not be eligible
since they have different syllabus even at school level and are treated differently

(c) Mental Illness : Candidates with Mental Illness are not eligible
GUIDELINES FOR SPECIAL OPHTHALMIC BOARD

Special Ophthalmic Board for eye examination shall consist of 3 ophthalmologists:
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a) Cases where the Medical Board has recorded visual function within normal prescribed limits but
suspects a disease of progressive and organic nature which is likely to cause damage to the visual
function should refer the candidates to a Special Ophthalmic Board for opinion as part of the first
Medical Board.

b) All cases of any type of surgery on eyes, IOL, refractive corneal surgery, doubtful cases of colour
defect should be referred to special ophthalmic board.

¢) In such cases where a candidate is found to be having high myopia or high hypermetropia the
Central Standing Medical Board/State Medical Board should immediately refer the candidates for
a Special Board of three Ophthalmologists constituted by the Medical Superintendent of the
hospital with the Head of the Department of Ophthalmology of the Hospital or the Seniormost
Ophthalmologist as the Chairman of the Special Ophthalmic Board. The
Ophthalmologist/Medical Officer who has conducted the preliminary ophthalmic examination
cannot be a part of the Special Board.

The examination by the Special Board should preferably be done on the same day. Whenever
it is not possible to convene the Special Board of three Ophthalmologists on the day of the medical
examination by the Central Standing Medical Board/State Medical Board, the Special Board may be
convened at an earliest possible date.

The Special Ophthalmic Board may carry out detailed investigations before arriving at their
decision.

The Medical Board’s report may not be deemed as complete unless it includes the report of
the Special Medical Board for all such cases which are referred to it.

GUIDELINE FOR REPORTING ON BORDER LINE UNFIT CASES

In border line cases of substandard visual acuity, subnormal colour vision, the test will be
repeated after 15 minutes by the Board before declaring a person unfit.

Blood Pressure: The Board will use its discretion regarding Blood Pressure. A rough method of
calculating normal maximum systolic pressure is as follows :

a) with young subjects of 15-25 years of age, the average is about 100 plus the age.

b) with subjects over 25 years of age, the general rule of 110 plus half the age seems quite
satisfactory.

N.B--As a general rule any systolic pressure over 140 mm and diastolic over 90 mm should be
regarded as suspicious and the candidate should be hospitalized by the Board before giving their final
opinion regarding the candidate’s fitness or otherwise. The hospitalization report should indicate
whether the rise in blood pressure is of a transient nature due to excitement etc. or whether it is due to
any organic disease. In all such cases X-ray and electrocardiographic examination of heart and blood
urea clearance test should also be done as routine. The final decision as to fitness or otherwise of a
candidate will, however, rest with the medical board only.

Method of taking Blood Pressure: - The mercury manometer type of instrument should be used as a
rule. The measurement should not be taken within fifteen minutes of any exercise or excitement.
Provided the patient and particularly his/her arm isrelaxed, he may be either lying or sitting and the
arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm
should be freed from the cloth to the shoulder. The cuff completely deflated should be applied with
the middle of the rubber over the inner side of the arm and its lower edge an inch or two above the
bend of the elbow. The following returns of cloth bandage should spread evenly over the bag to avoid
bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is
then applied lightly and centrally over it below but not in contact with the cuff. The cuff is inflated to
about 200 mm. Hg. and then slowly deflated. The level at which the column stands when soft
successive sounds are heard represents the Systolic Pressure. When more air is allowed to escape the
sound will be heard to increase in intensity. The level at which the well heard clear sounds change to
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10.

11.

12.

soft muffed fading sounds represents the diastolic pressure. The measurements should be taken in a
fairly brief period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate
the reading. Rechecking if necessary should be done only a few minutes after complete deflation of
the cuff. Sometimes as the cuff is deflated sounds heard at a certain level may disappear as pressure
falls and reappear at a still lower level. This silent gap may cause error in readings.

The urine (passed in the presence of the examiner) should be examined and the results recorded.
Where a Medical Board finds sugar present in candidate’s urine by the usual chemical tests, the Board
will proceed with the examination with all its other aspects and will also specially note down any
signs or symptoms suggestive of diabetes. If except for the glycosuria the Board finds the candidate
conforms to the standard of medical fitness required they may pass the candidates as fit, subject to the
glycosuria being non-diabetic and the Board will refer the case to a specified Specialist in Medicine
who has hospital and laboratory facilities at his/her disposal. The Medical Specialist will carry out
whatever examinations, clinical and/or laboratory, he considers necessary including a standard blood
sugar tolerance test, and will submit his/her opinion to the Medical Board upon which the Medical
Board will base its final opinion “fit” or “unfit”. For this purpose the candidates will not be required
to appear in person before the Board on the second occasion. To exclude the effect of medication it
may be necessary to retain a candidate for several days in hospital under strict supervision.

For appointment against posts which do not prescribe any elaborate training : It shall no longer be
necessary to declare a woman candidate as “Temporarily Unfit if she is found to be pregnant during
medical examination before appointment against posts which do not prescribe any elaborate training,
i.e., she can be appointed straightaway on the job.

Radiographic examination of the Chest should be done as a routine in all cases for detecting any
abnormality of the heart and lungs, which may not be apparent by ordinary physical examination in
respect of such candidates who are declared finally successful in Combined Medical Services
Examination.

The decision of the Chairman of the Central Standing Medical Board (conducting the medical
examination of the candidate concerned) about the fitness of the candidate shall be final.

In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a
suitable Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government
Service, e.g. if a candidate is suspected to be suffering from any mental defect or aberration, the
Chairman of the Board may consult a Hospital Psychiatrist/Psychologist, etc.

When any defect is found it must be noted in the certificate and the medical examiner should state
his/her opinion whether or not it is likely to interfere with the efficient performance of the duties,
which will be required of the candidate.

The candidates filing an appeal against the decision of the Medical Board have to deposit an appeal
fee of Rs.100.00 in such manner as may be prescribed by the Government of India in this behalf.
Appeals should be submitted within 21 days of the date of the communication in which the decision
of the Medical Board is communicated to the candidates; otherwise request for second Medical
Examination by an Appellate Medical Board will not be entertained. The Medical Examination by the
Appellate Medical Board would be arranged in New Delhi only and no travelling allowance or daily
allowance will be admissible for the journeys performed in connection with the Medical Examination.
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