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SELECTION TO THE POSTS OF EXECUTIVE TRAINEES:
CUT-OFF MARKS REG.

1. FIAT FHATAS TAATTIAT F T8 % 949 A0 fadqi® 09 e 2018 & fosmue =.
fruveT//18(194)/2016 3w wea & fafay &t & famrs 09 s 2018 =1 swfora aw=giAy
THTL F AAATZA TLEAT FT HIA A

Refer Advt No. P&A/18(194)/2016 dated 09 July 2018 for Selection to the Post of

Executive Trainees and Objective Type Online test held on 09 September 2018 at various
centres in India.

2. Y Hat9q e ATI=ET % @€ T (vi) % Aqa [ qT F491 /| JqhE GIETehT i,
IFIEaRT ®T T&T % HIXe/ TRl & AHAT & HH H A AATST TLAT § IH 1 F TAed & AL <
T4 TE (T 1:6 TIATT | THLARTT (AT 3T g1 AT TF & AT SFHIGATN FIET Sl 6 qATT
Sfaeras 1 al, AT Tt oo 97 § 9T Gfaord o F 9 g % 77 H [Hgid 27 %
AT & T H AET AT A ITF a1 215 I F AT |, AT He ofrg & Fisar &
T 92 T F3ram am 81 39 o, IO getsa e stfeEar & e F (viid) F sagar, oot
TN T Hw A=A FIT g STAE AAITT FEIH ST Held TAT T TAT UF ATATEHE oy
SFHIEATT I ITAAT §q ALLANTT FEA HIAT Fie- A HF aT LA F A1 AAHRT gl T =1/
HATATHTT 1T T F9 777 2q =R B 7o &t St R F2- 6tw o f= [y
AT E:

As stipulated at clause D(vi) of the vacancy notification referred above, for the Group
Discussion / Personal Interview, candidates have been short listed in the ratio of 1:6 for each
post based on the percentile of marks secured by the candidates in online test in the order of
merit/reservation of posts. In case, same percentile of marks secured by more than one
candidate, percentile marks scored in the subject part of the online test have been considered
as the basis of determining the order of merit list. In case of a tie thereafter, relative merit has
been decided based on seniority in age. Further to this, as stipulated at clause D(viii) of the
vacancy notification referred above, CSL also reserves the right to increase/ decrease the
above ratio and also to fix a cut off mark for eligibility for the purpose of short listing
candidates for the group discussion and interview, for consideration for selection. The cut-off
marks for various categories taken into consideration for preparing the short-list for GD /
Interview is as under:
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SI No | Discipline Cut off marks | Cut off marks | Cut off marks | Cut off marks
for UR for OBC for SC for ST
1 Mechanical 61.70 61.70 56.95 55.76
2 Electrical 61.09 62.36 NA 53.45
3 Civil 63.86 NA NA NA
4 Electronics 64.29 61.43 NA NA
5 Safety 64.16 64.16 55.42 NA
6 IT 65.96 64.62 NA NA
7 Finance 64.26 60.82 NA NA
8 HR NA 57.72 NA NA

3. WIS F TISTHTOT hiolT, FIAT g8 3 Ad-career@cochinshipyard.com ¥ w7 Haeh 7 |

For any  further  clarification, please  contact  us
career @ cochinshipyard.com.
“fadlt wohT Y wATAT JFARIAT AT TG

via e-mail

“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-

& Wl Ya 4 (9159 9f9r.)
CHIEF GENERAL MANAGER (HR&TRNG)
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