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07/I-Commerce and Accountancy-1 rog wosnict: 250

SECTION—A / &n—A

1.(a) In the context of inflation accounting system, adjust the following profit
and loss account and balance sheet under the current purchasing power
(CPP) method to ascertain the changes in net profit and reserves.
[25 Marks]

TEoTOLT e%&m:ﬁ SERoH  RomPrRY, AT vy DIy wORE P
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Profit and Loss Account for the year ended 31st December, 2013
oo By TF, 0¥ 6%@ 318¢ RBowT*e,
201338 Iprozm Hedn 3 FENSoIT

®

Particulars ) Amount mg
QWTNS (¥)
Sales XPTUEINGD 5,00,000
Opening Stock &TORFT &L, 80,000
Purchases 30CQNH 4,20,000
5,00,000
Less: Closing Stock 3“R3: &0 &, 70,000 4,30,000
Gross Profit 2.t & 70,000
Depreciation (Buildings) XX3P (FLTNN) 5,000
Administration STEPS 25,000 30,000
Net Profit as;; oo 40,000

Balance Sheet as on 31st December, 2013
318 RBows®, 2013 Tom HZZNDF T,

Particulars ©) Amount 3R%
QWIONL ()
Share Capital X¢T) WOTIOY 2,00,000
Reserves c0CRD 2,00,000
4,00,000
Land 2300 1,40,000
Buildings 33BN 2,00,000
Less: Depreciation 3IR3: IITP 45,000 1,55,000
Stock TRTORO 70,000
Debtors 93>e3n%H 40,000
Cash I[N 30,000
1,40,000
Less: Creditors 3R3: PN 35,000 1,05,000
4,00,000




The following data are given :

SN maoéos:ab& 33 003 QAROINT

(i)

(i)

(iii)

Closing Stock was acquired during the last quarter of 2013 and the
opening stock during the last quarter of 2012
2013 T gelch 3 ERTTY WoIR WemERY, =Y 20128 Eelcd

ézémzjswg TRTOR? m@ﬁﬁ:& ness.

et

The land & buildings were acquired and the capital issued during
2005.

The buildings are depreciated on straight line over 40 years

20058 wIRODY  PRL DI %%@ﬁ%‘fﬁo& mdéﬁedw@%&@o@& By
WOTTFTT,  ACTLRONT..

40 IXFnoor Ned mITY %%@ﬁféabd T3P (:;33@ZS 3@\@) SRBSINT

The relevant retail price indices are,
TR ¥8 WS mwéosm;o,

2005 average : 60 2005 ©Te%O: 60

2012 last quarter average: 108 2012 3p30H 3 W23 TTemO: 108
2012 December 31: 110 2012 &Fowo® 31: 110

2013 last quarter average: 116 2013 3pN0H 3 [023 FTeZO: 116
2013 average: 114 2013 ITox0: 114

2013 December: 118 2013 3Fowo: 118

(iv)

Sales, purchases and administration expenses are assumed to occur
evenly over the year and hence at average prices

SpoewN, L0OR I GBS [PRe [ TAETQ TITRN
POORMIBE DT LeN ZTFO TTTIOTLIT[OWD  PIRTRNG



1.(b)

Balance Sheet of H Ltd. and S Ltd. as on 31st March 2017 are as follows:

[25 Marks]

B ONEdEe B F° ONBTINT  WIP DEES aﬁz«,.gso:iw =Es 31,
2017 Tow» B3 FLIOWOSI::

Liabilities H Ltd. S Ltd. Assets H Ltd. S Ltd.
TSI TS e O. % 9. (9) SN I O, an O,
) ® ®)
Equity shares 1,00,000 75,000 | Plant & 1,00,000 | 1,22,000
of ¥ 1 each Machinery
é&i&i Jeaonssy T 1 m@dd Iy OHOE,
fofe}]
10% 50,000 50,000 | Furniture 50,000 40,000
preference 2e3pcTITeoNED:
shares of T 1
each
10% wnee
Heconey T 1 803
Reserves 75,000 40,000 | Investments:
Svemen [RRIN::
Profit & Loss 50,000 30,000 | 50,000 Equity 60,000 —
A/c shares in S Ltd.
oy DB BF, 50,000 =:33
23 Fedbrier 2% O. Y
9% Debentures — 30,000 | 25,000 30,000 —
9% O TJINRG Preference
(RBoWTF Rh) shares in S Ltd.
25,000 Sieicp
e a7 O, 8O
Creditors 20,000 15,000 | 150 Debentures 16,000 —
Dedned 150 moxzgnsh
Bills Payable 15,000 10,000 | Stock 14,000 30,000
RESHE T ToR SO
Debtors 20,000 40,000
9%edned
Bills Receivable 6,000 10,000
WTBeRT ToRNE:
Cash 14,000 8,000
In
3,10,000 | 2,50,000 3,10,000 | 2,50,000




Adjustments: JROTOSENT::

(i)

(ii)

(i)

(iv)

(v)

H Ltd. acquired shares of S Ltd. on 30-09-2016.
X OB B Ow¥E' ﬁcdoﬁ%?ﬁ:el 30-09-2016 Tom»
noese.

Bills Received of S Ltd. includes ¥ 4,000 accepted by H Ltd.
NF OHE'S wodtn S0olndY Se T4,000/- oy, wenteorod
R OnWr®  20302T.

Creditors of S Ltd. include ¥10,000 due to H Ltd.
T OnHBEs pdney R OwedrER  T10,000/- R QHmo3
Beowed.

710,000 was transferred by S Ltd. from the current year profit to
reserves at the end of the year.

<10,000/- Oy, DF€ ONEETIOT TFT IRFT PROT SRFOZTY
WeTOR  TMesoTTROWSL.

The stock of S Ltd. $10,000 was destroyed by fire on 20-11-2016 but
the claim was admitted for ¥8,000.
20-11-2016 Tom T OnWe's =TT memAR  Bod VT Te

T10,000/- SR, TeIweowD. ¢TI Fecddd  TR.8,000/  =RT,
% 3TN,

Prepare Consolidated Balance Sheet.
3oLREET wIP DUFT  Jejobh, 2TTR2.



Sunil (62 years) is in the Central Government service till his retirement on
May 31, 2013 when he joins X Ltd, in which 40 percent equity shares are
held by the Central Government, Punjab Government and the Reserve Bank
of India. During the previous year 2016-17, he gets the following from X
Ltd:- [S0 Marks]
62 [TET AWIOT 2013 T e 31 T AFIoOOMIIIR  Feomy, ATETT
BeRonY @y, wIDH X On¥r® oI Beowmen wWIY $eomy, ITET,

Towpw® RNTET NI PITIT  OXRFE mﬁoaen% éegs&s Xeoone  40% sogl

TRQE. odT 2016-173 VIRONY AT B @@ﬁﬁ@ﬂ@aﬁd X Ondwaos
TR
(i) Basic salary Rs. 20,000 per month
TS donevr FwpoReSIwen Tw. 20,000/-
(ii) Dearness allowance Rs. 2,000 per month (half of which is part of
salary for retirement purposes)
T2 on¢we Tw. 2,000/- wo3 3;&532535 (3 ﬁéé OPETR, awgg ARIALY
emd@csm&n)
(iii) Overtime allowance up to May 31,2016: Rs. 2,000 per month.
BT FIPOH DRI z;é’s, 2016 T ¢ 31 S=NI3R, onenR TR.2,000/-
(iv) Helper allowance for office use: Rs. 1,000 per month (expenditure Rs.
800 per month)
3e3e0 weIR I z;é’s: soneon tﬁ@.l,ﬂﬂﬂ/—(ﬁ"'«%‘a Sw. 800/-3onen)
(v) Medical bills re-imbursement Rs. 44,000 (out of which Rs. 12,000 is
in respect of treatment in a Government hospital)
a"édﬁécoﬁa a"aad HTReRE SR, 44,000/- (ITEO @%@oﬁ:@ﬁ WY
dagd Swe. 12,000/- 1m®3QY Redd).
(vi) Free gas and electricity only for personal use Rs.24,000

YOWESTTN ek T acﬁaﬁaéé TO3 WA =3 Sw.24,000/-
-5 AN <3 -

(vii) Free telephone of residence Rs. 9,000
RR WBNAT VBB TRV ~"3©?§5 352.9,000/-

(viii) Free lunch in office Rs. 10500 (amount paid directly to canteen@ Rs.
35 per day for 300 days)
BIC0ONY  ovde wwe Sw. 10,500/- (mgssmol ﬁéo&seaﬁ Sedzen
awﬁﬁod@& SR.35/- To2 300 QSRR JdeROIND)

(ix) Interest free loans for house Rs. 2,00,000 for six years (SBI lending
rate as on April 1, 2016: 9.4%
I8 WRATHRE WO Te.2,00,000/- ¥ ITFT WTQR (RF°WR) 2016

DS 1 Yot ATVR MWOTT  9.4%

(x) Earned leave encashment Rs. 16,000 (as per service rules Sunil is
entitled for 2 days leave for each month of service and during
2016-17, Sunil has encashed 24 days leave earned during the year)



(xci)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

ned W IS SR, 16,000/- (Besme AORTDT IS BRASTA
2016-17 SY T8 3on¥e T JINY ned ol %153% Qe 24
asne ned zﬁaﬁ'!casome1 IRFT WTRODY  INReFO2ERORTT).
Mediclaim insurance on life of Sunil Rs.5060, mediclaim insurance
premium on the life of Sunil’s brother who is not dependent upon
Sunil: Rs. 4100 (the amount is reimbursed to Sunil)

ﬁo@ﬁém‘ QW mg (BReTm) TSwe. 5,060/- magé:}s@ ARP FOB
WA BRETIT (¥R WACTT Deld wFTwony) Te.4,100/-
(Teosamy, TROTR  SHTOTRESTSOWDD)

Leave travel concession for Sunil and his family Rs. 46,500 (no
journey is undertaken)

o Tmex ﬂa@z;ﬁ WAGCT DTy WIT BEDOWTIOMN  8R.46,500/-
(9[> Iem TNRY)

Up to May31, 2016 Sunil has been paid house rent allowance of Rs.
4,000 per month (rent paid at Delhi Rs. 4,000 per month)

20168 e 31 TRBR  BRACFR DR RA z;ésosrm TS onew
82.4,000/- RBRNT. (BIOHY JRTLE PR TRF 80.4,000/-)
With effect from June 1, 2016, he has been provided a rent free
furnished house at Saket, New Delhi whose lease rent is Rs. 15,000
per month (rent of furniture provided with effect from September 15,
2016 Rs. 20,000)

20168 =ed® 1 0om RO WIHReE WIOR AR [0z AWReLT

%égscéssad 73T, IITIODY, ACTBINTY, Dlnte] zﬁmﬁé AR T
gonen Sw.15,000/- (20163 :»’a"gsozoc@ 15 00w w0 wdhF[od
2eBRETFOONY WRR TR.20,000/- so& WTNZRNT)

Further X Ltd. bears the following expenses in respect of the
house-repairs of house Rs.6,000 and rent of air conditioning system
Rs. 9,000 (for the summer of 2016)

X O0de® FoWAOID TR To3 ﬁzgdmﬁ 82.6,000/- =T, TeTeORV
wzsmﬁp ﬁzgamﬁ S2.9,000/- ==, (2016 T Beant) 23023.

Income of Sunil from other sources is Rs. 7,83,367 (which includes

Government pension of Rs. 1,20,000)
DACTR 93T STROINPOT  WHE Bk  Tre.7,83,367/- (¥TWTY

psf-olaeta aw@.i Fe38 TR.1,20,000/- R Fedd)

Find out the taxable income tax and Liability of Sunil for the assessment
year 2017-18. On the assumption that Sunil annually contributes Rs.
30,000 towards recognized provident fund and Rs.1,10,000 in public
provident fund.

WACT BoRR WTTTRT weod IoR DIy é.ra;Sm@éoSoabel 2017-183 (®3)
APTHBOR 53‘4?% DT, PO dgm@. AT XFTWON TR, 30,000/-
Sf, =nsE IAT PITRGRE W, Se. 110,000/~ mIRF, $IF, AR
sgz)w%d’om PON.



(I) Define ‘standard cost’ and ‘standard costing’. In which type of Industries

standard costing is employed?

3, ﬁzga By BF, womemd ﬁzgsﬁ’ nesy, TR
éémaémic:g oF, VOmew mgg:s OTO3RENT)0LR?

(II) Standard Co., Ltd manufactures a particular product,

o330 WRO®

the standard

direct material cost of which is Rs.10 per unit. The following information is
obtained from the costing records:

MOBEE FOTR OWWRE®T oW JNFF, WIF[W, IRBROIWIT  ®, oREE
Seomeedn, F¥R) Feewd Se.10/- SodTW. 2 FINS TPLICHTY, Womewmd [

TASNPOT TTOHSINT.
(A) Standard mix: 8, NI

Materials Quantity (Units) Rate (Rs) Amount (Rs)
TSN TORWWEY (PBINGLY) | TS (SR.AH) | He3 (SR.N%H)
A 70 10.00 700
B 30 5.00 150
100 850
Less 383 (15%) 15
85 850

(B) Actual results for 2016: 2016 3 IS FOZO3NL:

Materials Quantity (Units) Rate (Rs) Amount (Rs)
SEDSIHES TOSwee (FPWINPY) | TS (SR.AH) | B3I (Se.niwh)
A 400 11.00 4,400
B 200 6.00 1,200
600 5,600
Less 3R2 (10%) 60
540 5,600
You are required to compute: [SO Marks]

QR NS SRBeDNIDI)T0:

(i) Material price variance
(ii) Material mix variance
(iii) Material yield variance

(iv) Material usage variance

(v) Total material cost variance.

N, NS [T

TN, WP T I
TN, YHTO TFo
N, WEEH ST

Wi TN, [ [



4.(a)

4.(b)

Explain the reasons for difference in profits as shown by cost accounts and
Financial accounting. [25 Marks]
dags@%& DB Qo 6%&38562 BRe02T0To3 SEIA T dgmﬁﬁ% ﬁdraﬁféabd
Q|02

Define Budgetary control. What are its essentials? Discuss the advantages
and disadvantages of Budgetary control? [25 Marks]
SIS EVIC (W2BE30) 0ROy, dTeX2.  WTT e.—oriaaﬁosmﬁeab? 0303303
DOPOTHT WRBRY I 3@053871%‘3634 IR,



SECTION—B / Qwon—B

Define the term ‘Finance’. Elaborate different sources of finance. Also
explain the SEBI guidelines with regard to issue of debentures. [SO0 Marks]

‘TRFTE (V) A0V TWT ITHITB AR, QT QPT, CIDALT, QTTTeN
392, RWBOWT JcRE O30T ATFVYWXN (SEBI) Swns ARINF, N[O

Reethu Ltd. has the following Book Values: [SO Marks]

0e2 O B IYNT TDIB 5339671%‘534 ¥clelAlnk

(i) Equity Share Capital (Rs. 10 each) Rs. 15,00,000
33 T WoBTeY (SR Tw.10)

(ii) 12% Preference Share Capital (Rs. 100 each) Rs. 1,00,000
12% 08, Hedh WoRTeE (e 8we.100)

(iii) 11.5% Debentures (Rs. 10 each) Rs. 10,00,000
11.5% Q80233 (o TH.10)

(iv) 11% Term Loan Rs. 12,50,000
11% 9N oo

The next expected dividend on equity is Rs. 3.60, which is expected to grow
at the rate of 7%. The Market price per share is Rs. 40. Preference Shares
redeemable after 10 years is currently traded in the market @ Rs. 75 per
share. Debentures redeemable after 6 years are selling at Rs. 80 per
debentures. The rate of tax of the Company is assumed 30%.

éeg&sr? HowoRAW  [HOWT  J0eE 3 RIBow® THR.3.60, ©@BWOOT  T%
a:?emz"éﬁ’osmoo1 Roeg BN, TS Feort [y, TT Swe40/-.  TRT wol
Hedx 10 IIFNY TOTT  HOTJROINTOBTTN, [N T3 HeoR Tw.
75/- CTOZ ZRooumemid. RQRWoWD €T IR F0IT  HOoTRBNTOITW,
T2 RBoWOR Ce.80/- ToZ IRTHWTIMEW. oI IOR BT 30% Q0T
O,

Calculate Cost of Capital using 200TTYT d%ﬁmol ABTTO QS’S&:'@@:

(A) Book value weights X3 ?.’}5’3@)5 SRR

(B) Market value weights 303, 53305 SRINeh

(C) Decide which cost of capital is preferable (A) or (B) and why? Give
reasons.

WOTTPT O350 ﬁags esoﬁ:&ﬁ oS.raen?S QOTH JFFO2. (V) WFPI (V) NF? 5T
292,



7.(a)

7.(b)

Give a critical appraisal of the functioning of nationalised banks in India.
[25 Marks]
thrlotcta] ma&cs@s mso%omé ORFANTIE 30303 ammrses :5305 QEFOP
=
NCR.

Discuss the causes of failure of monetary policy of RBI. [25 Marks]
SO'VD  (RBI) & Q200 deIod a”éaj@sﬁ@ﬁ mdwsabd 23282,

Explain the role of various financial institutions in nurturing and
development of Nation’s economy. [SO Marks]

IOF T FoZRWw oD SRFIZCH FeexW DI ©RPTHRY [LT
TRITRY, WU
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07/II-Commerce and Accountancy-2
SECTION—A / 5on—A

Why has there been a conflict between line and staff for so long and in so
many companies? Can this conflict be removed? [SO Marks]

wIdes oINS TR /B0 Sulc) mgp@oi: feet QeFrolon
DOPTRERNOR) T eE? =R sowwrwm& BRCAVRTWNTT?

Almost by definition, organization cannot accomplish all of their goals.
Why? Elucidate. [25 Marks]
WIN3CeT msmsams;)csaomie :)‘o:’éom WIT QT mane‘sm& ROTOINT NF?
N3QeFO?

How does goal succession differ from goal displacement? When does goal
displacement turn into goal distortion? [25 Marks]

TO0R WTITFR) (em%m@md%@) nooo% aguﬁé&os 3en zpqzmﬁd? o
TOWTY) MOITRTTRN BTN WRTRMOTYT?

What do you mean by organisational change? Explain in detail the reasons
for resistance to change in the organisation. [SO0 Marks]

moaés WRRRB Q0TI eR? mﬂ@oﬁga WRORT= a_j)é&'eczséé ﬁdt@?’i%ﬂfxgz
QRN HR0R.

Explain various conflict resolution styles as used in conflict management.
25 Marks]

PIFH ITFIBODY, WIRT NG PRFH Toey [/ IedFoDd %@ﬁeési QIO

“Most of the theories of motivation are complimentary but not competitive

to each other. Hence, there is need to understand their interrelations and
integrate them.” Discuss the statement and suggest action plan for
integration. [25 Marks]
“Beomodh  AmRoIndRp I Jedmend. ¢TT TTIT  AHerIIHY
$[ooW WPNY <0303 :)"oz.)oz;rie,??bcl Clota mam%w ENeIch) @@mm&
ToTeID:I @d%ﬁé Qi B Tewdod wi wWura DI RN oFwIR
38® cdeemRdRoTR), TOXT TRA.



6.(a)

6.(b)

SECTION—B / Qy5on—B

Define collective bargaining? Explain its approach conditions, advantages
and limitations with relation to Indian conditions. [S0 Marks]
sme& P mémwm& mﬁmsm. BWRT OIZOTON wa%ane;a, OROBRONED
B aé@aéﬁ@a’% PO SO :)‘ocsa;?% TOWORAWOZ QWO

What is workers participation in management? Explain the opportunities
and challenges for workers participation in management in India. [25 Marks]
@3?&?503:@2 FOZMTT PNSLDIT 0WBeT1? PTITY ATFTTD azsm‘gposog
3OTMTT  PNTLIHREL TN T zmmﬁﬁm‘i WO

“Trade Unions are expected to be socially responsible and responsive to the
social conditions and demands.” Elucidate and comment on this statement.

[25 Marks]
“Bew® oRoRT® (T WBRE)NT TomIITTN BRBMOFNoRTICFOT
Tone  TOSoeE  JopSAYy  WIF  BerInoR TEZoRTT03TeIomd

Q@
Z\Dac{:ﬁmﬁd.” 33 éc@éo&:ﬁ:ﬁl QTR :os_ap QTP BF2.

“An executive is developed not so much by others as by himself. Yet a
personnel development department has to organize executive development
program to have a competent executive”. Substantiate the above statement
by bringing out the need, methods of executive development program and
also the factors responsible for selection of executive development
programs. Also, critically evaluate executive development program in India.

[S0 Marks]

“m% TOONFATOE DTN :J;s: 3¢ @2@5@% TBRODTN ~ TRTB %zagﬁ
VITOOTWY. EWCR TWOPFTO 200 Q303N BRFE moﬁfamfasm‘n&
TROTLy  WORFTWO AROD WRTD  WORFFTTNLR,  wodeenHdesn.”
F0NETO mg)oﬁ @epw@@p FOORFIFNG @71363, DTN TFy TORFTO
200 ORFD WORFFTHT oL WITLIMT  T[EwD  WoINER,
ATOBRToOon ;B HedT a%ee‘?%osmoe1 TR, Tonode, HTSTOR
TONFTO  2POD VRTD)  TORFIFTI), AWTVEZFTN  QFOR.



8.(a) “If the industrial disputes are successfully resolved to the satisfaction of
both the parties, the basis for more cooperation relationship may be laid in
the industries. If they are not resolved it may explode in a more serious
form or may lead to industrial unrest.” In the light of the above statement,
bring out various methods of prevention and settlement of industrial
disputes in India. [25 Marks]
“AoBR  Jonwnen 3@33903%713503" %mam &deﬁeﬁaﬁ& &)ﬁ&@%d@ %agﬁ
IZFC BoworIwy, Fmowm eI JeomuTome. womd Hed medm
QTTNYRY, RFTTeN TOTOIRFY, O T, AT oFPme  §Medm
WTV0SR FTOTLOTRNRWIO.” T DeLIO® %034@0332 $TITOR %émam
amcsnem& 3:3”?1&3235 Y WATODST AP &mdﬁ%‘ﬁ:& QWO

8.(b) Write about evolution and development of wage policy in India. What are its
objectives? Give a critical appraisal of wage policy in India and also give
your comment on a sound wage policy. [25 Marks]

POTBRY [T JeS0H  ITWINH T @@%&q}o&: uﬁn W30WO. Dlnte)
emz%esm?cm? POTITOT  FeBT Ao &35:%?3&3 :53@2@9'9?033sr\bez AR
3 % Fe3T  desod WA amaé wcéoS:?b& W30%w0.
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