
SECTION—A / Àª›W‹>—A

1.(a) In the context of inflation accounting system, adjust the following profit

and loss account and balance sheet under the current purchasing power

(CPP) method to ascertain the changes in net profit and reserves.

[25 Marks]

ºÀtzÀÄ§âgÀ ¯ÉPÀÌ±Á¸ÀÛç ªÀåªÀ¸ÉÜAiÀÄ ¸ÀAzÀ s̈ÀðzÀ°è, ¤ªÀé¼À ¯Á s̈À ªÀÄvÀÄÛ PÁ¬ÄÝlÖ ¤¢ü
§zÀ¯ÁªÀuÉUÀ¼À£ÀÄß RavÀ¥Àr¹PÉÆ¼Àî®Ä ¥Àæ¸ÀÄÛvÀ RjÃ¢¸ÀÄªÀ ±ÀQÛ (¹¦¦) «zsÁ£ÀzÀrAiÀÄ°è F
PÉ¼ÀV£À ¯Á s̈À ªÀÄvÀÄÛ £ÀµÀÖ SÁvÉ ªÀÄvÀÄÛ DAiÀÄªÀåAiÀÄªÀ£ÀÄß ¸ÀjºÉÆA¢¹.

     Profit and Loss Account for the year ended 31st December, 2013

¯Á s̈À ªÀÄvÀÄÛ £ÀµÀÖ SÁvÉ ¯ÉPÀÌªÀÅ 31£ÉÃ r¸ÉA§gï,
2013 gÀ ªÀµÁðAvÀåzÀ ªÉÃ¼ÉUÉ F PÉ¼ÀV£ÀAwzÉ

Particulars

«ªÀgÀUÀ¼ÀÄ
(R) Amount ªÉÆvÀÛ

(R)

Sales   ªÀiÁgÁlUÀ¼ÀÄ 5,00,000

Opening Stock  DgÀA©üPÀ ²®ÄÌ 80,000

Purchases   RjÃ¢UÀ¼ÀÄ 4,20,000

5,00,000

Less: Closing Stock   PÀrvÀ: CAwªÀÄ ²®ÄÌ 70,000 4,30,000

Gross Profit   Jo·r «›ª‹ 70,000

Depreciation (Buildings)  ¸ÀªÀPÀ½ (PÀlÖqÀUÀ¼ÀÄ) 5,000

Administration   DqÀ½vÀ 25,000 30,000

Net Profit  ¤ªÀé¼À ¯Á s̈À 40,000

Balance Sheet as on 31st December, 2013

31£ÉÃ r¸ÉA§gï, 2013 gÀAzÀÄ dªÀiÁRZÀÄð ¥ÀnÖ

Particulars

«ªÀgÀUÀ¼ÀÄ
(R) Amount ªÉÆvÀÛ

(R)

Share Capital  µÉÃgÀÄ §AqÀªÁ¼À 2,00,000

Reserves  «ÄÃ¸À®Ä 2,00,000

4,00,000

Land   s̈ÀÆ«Ä 1,40,000

Buildings  PÀlÖqÀUÀ¼ÀÄ 2,00,000

Less: Depreciation  PÀrvÀ: ¸ÀªÀPÀ½ 45,000 1,55,000

Stock  zÁ¸ÁÛ£ÀÄ 70,000

Debtors  IÄtÂUÀ¼ÀÄ 40,000

Cash  £ÀUÀzÀÄ 30,000

1,40,000

Less: Creditors  PÀrvÀ: zsÀtÂUÀ¼ÀÄ 35,000 1,05,000

4,00,000
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The following data are given :

PÉ¼ÀV£À ªÀiÁ»wAiÀÄ£ÀÄß F jÃw ¤ÃqÀ¯ÁVzÉ :

(i) Closing Stock was acquired during the last quarter of 2013 and the

opening stock during the last quarter of 2012

2013 gÀ PÉÆ£ÉAiÀÄ vÉæöÊªÀiÁ¹PÀzÀ°è CAwªÀÄ zÁ¸ÁÛ£À£ÀÄß ªÀÄvÀÄÛ 2012gÀ PÉÆ£ÉAiÀÄ
vÉæöÊªÀiÁ¹PÀzÀ°è ¥ÁægÀA©üPÀ zÁ¸ÁÛ£À£ÀÄß UÀ½¹vÀÄ.

(ii) The land & buildings were acquired and the capital issued during

2005.

The buildings are depreciated on straight line over 40 years

2005gÀ CªÀ¢üAiÀÄ°èè ¨sÀÆ«Ä ªÀÄvÀÄÛ PÀlÖqÀUÀ¼À£ÀÄß ¸Áé¢üÃ£À¥Àr¹PÉÆArvÀÄ ªÀÄvÀÄÛ
§AqÀªÁ¼ÀªÀ£ÀÄß ¤ÃqÀ¯Á¬ÄvÀÄ.
40 ªÀµÀðUÀ½AzÀ £ÉÃgÀ ¸Á°£À°è PÀlÖqÀUÀ¼À£ÀÄß ¸ÀªÀPÀ½ (ªÀiË®å vÀVÎPÉ) ªÀiÁqÀ¯ÁVzÉ

(iii) The relevant retail price indices are,

¥Àæ¸ÀPÀÛ a®ègÉ ¨É¯É ¸ÀÆZÀåAPÀUÀ¼ÀÄ,

2005 ¸ÀgÁ¸Àj: 602005 average : 60

2012 last quarter average: 108

2012 December 31: 110

2013 last quarter average: 116

2013 average: 114

2013 December: 118

2012 PÉÆ£ÉAiÀÄ vÉæöÊªÀiÁ¹PÀ ¸ÀgÁ¸Àj: 108

2012 r¸ÉA§gï 31: 110

2013 PÉÆ£ÉAiÀÄ vÉæöÊªÀiÁ¹PÀ ¸ÀgÁ¸Àj: 116

2013 ¸ÀgÁ¸Àj: 114

2013 r¸ÉA§gï: 118

(iv) Sales, purchases and administration expenses are assumed to occur

evenly over the year and hence at average prices

ªÀiÁgÁlUÀ¼ÀÄ, RjÃ¢UÀ¼ÀÄ ªÀÄvÀÄÛ DqÀ½vÀ ªÉZÀÑUÀ¼ÀÄ ¥Àæw ªÀµÀðzÀ°è ¸ÀªÀÄªÁV 
GAmÁUÀÄvÀÛzÉ ªÀÄvÀÄÛ »ÃUÁV ¸ÀgÁ¸Àj zÀgÀzÀ°gÀÄvÀÛÛzÉAzÀÄ ¨sÁ«¸À¯ÁVzÉ



1.(b) Balance Sheet of H Ltd. and S Ltd. as on 31st March 2017 are as follows:

[25 Marks]

ºÉZï °«ÄmÉqï ªÀÄvÀÄÛ J¸ï °«ÄmÉqï£ÀªÀgÀ dªÀiÁ Rað£À ¥ÀnÖAiÀÄÄ ªÀiÁZïð 31,
2017 gÀAzÀÄ F PÉ¼ÀPÀAqÀAwªÉ:

Liabilities

dªÁ¨ÁÝjUÀ¼ÀÄ

H Ltd.

ºÉZï °. 

(R)

S Ltd.

J¸ï °. (R)

Assets

D¹ÛUÀ¼ÀÄ

H Ltd.

ºÉZï °.

(R)

S Ltd.

J¸ï °.

(R)

Equity shares

of R 1 each

FQén µÉÃgÀÄUÀ¼ÀÄ R 1

gÀAvÉ

1,00,000 75,000 Plant &

Machinery

¸ÁÜªÀgÀ ªÀÄvÀÄÛ AiÀÄAvÀæ

1,00,000 1,22,000

10%

preference

shares of R 1

each

10% DzÀåvÁ

µÉÃgÀÄUÀ¼ÀÄ R 1 gÀAvÉ

50,000 50,000 Furniture

¦ÃoÉÆÃ¥ÀPÀgÀtUÀ¼ÀÄ

50,000 40,000

Reserves

«ÄÃ¸À®Ä

75,000 40,000 Investments:

ºÀÆrPÉUÀ¼ÀÄ:

Profit & Loss

A/c

¯Á s̈À ªÀÄvÀÄÛ £ÀµÀÖ

SÁvÉ

50,000 30,000 50,000 Equity

shares in S Ltd.

50,000 FQén

µÉÃgÀÄUÀ¼ÀÄ J¸ï °. £À°è

60,000 —

9% Debentures

9% ¸Á® ¥ÀvÀæUÀ¼ÀÄ

(r¨ÉAZÀgïUÀ¼ÀÄ)

— 30,000 25,000

Preference

shares in S Ltd.

25,000 DzÀåvÁ

µÉÃgÀÄUÀ¼ÀÄ J¸ï °. £À°è

30,000 —

Creditors

zsÀtÂUÀ¼ÀÄ

20,000 15,000 150 Debentures

150 ¸Á®¥ÀvÀæUÀ¼ÀÄ

16,000 —

Bills Payable

¥ÁªÀw¸À¨ÉÃPÁzÀ ºÀÄAr

15,000 10,000 Stock

zÁ¸ÁÛ£ÀÄ

14,000 30,000

Debtors

IÄtÂUÀ¼ÀÄ

20,000 40,000

Bills Receivable

§gÀ¨ÉÃPÁzÀ ºÀÄArUÀ¼ÀÄ

6,000 10,000

Cash

£ÀUÀzÀÄ

14,000 8,000

3,10,000 2,50,000 3,10,000 2,50,000



Adjustments: ºÉÆAzÁtÂPÉUÀ¼ÀÄ:

(i) H Ltd. acquired shares of S Ltd. on 30-09-2016.

ºÉZï °«ÄmÉqïªÀÅ J¸ï °«ÄmÉqï £À µÉÃgÀÄUÀ¼À£ÀÄß 30-09-2016 gÀAzÀÄ
UÀ½¹vÀÄ.

(ii) Bills Received of S Ltd. includes R 4,000 accepted by H Ltd.

J¸ï °«ÄmÉqï£À §gÀ¨ÉÃPÁzÀ ºÀÄArUÀ¼À°è gÀÆ R4,000/- C£ÀÄß M¼ÀUÉÆAqÀAvÉ
ºÉZï °«ÄmÉqï ¹éÃPÀj¹zÉ.

(iii) Creditors of S Ltd. include R10,000 due to H Ltd.

J¸ï °«ÄmÉqï£À zsÀtÂUÀ¼ÀÄ ºÉZï °«ÄmÉqïUÉ R10,000/- ¨ÁQ EgÀÄªÀAvÉ
¸ÉÃjzÁÝgÉ.

(iv) R10,000 was transferred by S Ltd. from the current year profit to

reserves at the end of the year.

R10,000/- C£ÀÄß J¸ï °«ÄmÉqï¤AzÀ ¥Àæ¸ÀPÀÛ ªÀµÀðzÀ ¯Á¨sÀ¢AzÀ ªÀµÁðAvÀåzÀ°è
«ÄÃ¸À°UÉ ªÀUÁð¬Ä¸À¯Á¬ÄvÀÄ.

(v) The stock of S Ltd. R10,000 was destroyed by fire on 20-11-2016 but

the claim was admitted for R8,000.

20-11-2016 gÀAzÀÄ J¸ï °«ÄmÉqï£À ¸ÀgÀPÀÄ zÁ¸ÁÛ¤UÉ ¨ÉAQ ©zÀÄÝ gÀÆ

R10,000/- gÀµÀÄÖ £Á±ÀªÁ¬ÄvÀÄ. B®‹√Ê PÊ„‡ƒPÊø· √‹„.8,000/- ªÀiÁvÀæ

¸ÀªÀÄävÀªÁVgÀÄvÀÛzÉ.

Prepare Consolidated Balance Sheet.

PÉÆæÃrüÃPÀÈvÀ dªÀiÁ Rað£À ¥ÀnÖAiÀÄ£ÀÄß ¹zÀÞ¥Àr¹.



2. Sunil (62 years) is in the Central Government service till his retirement on

May 31, 2013  when he joins X Ltd, in which 40 percent equity shares are

held by the Central  Government, Punjab Government and the Reserve Bank

of India. During the previous year 2016-17, he gets the following from X

Ltd:- [50 Marks]

62 ªÀµÀðzÀ ¸ÀÄ¤¯ï 2013 gÀ ªÉÄÃ 31 gÀAzÀÄ ¤ªÀÈvÀÛgÁUÀÄªÀªÀgÉUÉ PÉÃAzÀæ ¸ÀPÁðgÀzÀ 
¸ÉÃªÉAiÀÄ°è EzÀÄÝ,  CªÀgÀÄ X °«ÄmÉqï PÀA¥É¤UÉ ¸ÉÃjzÁUÀ EzÀgÀ°è PÉÃAzÀæ ¸ÀPÁðgÀ,
¥ÀAeÁ¨ï ¸ÀPÁðgÀ ªÀÄvÀÄÛ ¨sÁgÀvÀzÀ j¸Àªïð ¨ÁåAPïUÀ¼ÀÄ FQén µÉÃgÀÄUÀ¼À 40% £ÀÄß

¥ÀqÉ¢ªÉ. »A¢£À 2016-17gÀ CªÀ¢üAiÀÄ°è ¸ÀÄ¤¯ï F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß X °«ÄmÉqï¤AzÀ
¥ÀqÉ¢zÁÝ£É

(i) Basic salary Rs. 20,000 per month

¥Àæw wAUÀ¼ÀÆ ªÀÄÆ®ªÉÃvÀ£ÀªÁV gÀÆ. 20,000/-

(ii) Dearness allowance Rs. 2,000 per month (half of which is part of

salary for retirement  purposes)

¥Àæw wAUÀ¼ÀÆ gÀÆ. 2,000/- zÀAvÉ vÀÄnÖ¨sÀvÉå (F ¥ÉÊQ CzsÀðzÀµÀÄÖ ¤ªÀÈwÛ ¨Á©Û£À 
GzÉÝÃ±ÀPÁÌV)

(iii) Overtime allowance up to May 31,2016: Rs. 2,000 per month.

C¢üPÀ ¸ÀªÀÄAiÀÄ zÀÄrªÉÄ ¨sÀvÉå, 2016 gÀ ªÉÄÃ 31 gÀªÀgÉUÉ, wAUÀ½UÉ gÀÆ.2,000/-

(iv) Helper allowance for office use: Rs. 1,000 per month (expenditure Rs.

800 per month)

PÀbÉÃj §¼ÀPÉUÉ £ÉgÀ«UÀ ¨sÀvÉå: wAUÀ½UÉ gÀÆ.1,000/-(ªÉZÀÑ gÀÆ. 800/-wAUÀ½UÉ)

(v) Medical bills re-imbursement Rs. 44,000 (out of which Rs. 12,000 is

in respect of  treatment in a Government hospital)

ªÉÊzÀåQÃAiÀÄ ªÉZÀÑzÀ ªÀÄgÀÄ¤ÃrPÉ gÀÆ. 44,000/- (¸ÀPÁðj D¸ÀàvÉæAiÀÄ°è£À aQvÁì
ªÉZÀÑ gÀÆ. 12,000/- EzÀgÀ°è ¸ÉÃjzÉ).

(vi) Free gas and electricity only for personal use Rs.24,000

GavÀªÁV UÁå¸ï ªÀÄvÀÄÛ «zÀÄåZÀÒQÛ ¸ÀéAvÀ §¼ÀPÉUÉ ªÀiÁvÀæ gÀÆ.24,000/-

(vii) Free telephone of residence Rs. 9,000

ªÀÄ£ÉUÉ MzÀV¹zÀ GavÀ zÀÆgÀªÁtÂ ¸Ë®¨sÀå gÀÆ.9,000/-

(viii) Free lunch in office Rs. 10500 (amount paid directly to canteen@ Rs.

35 per day for 300  days)

PÀbÉÃjAiÀÄ°è GavÀ Hl gÀÆ. 10,500/- (ªÉÆvÀÛªÀ£ÀÄß PÁåAnÃ¤UÉ £ÉÃgÀªÁV
¢£ÀªÉÇAzÀPÉÌ gÀÆ.35/- gÀAvÉ 300 ¢£ÀUÀ½UÉ ¤ÃqÀ¯ÁVzÉ)

(ix) Interest free loans for house Rs. 2,00,000 for six years (SBI lending

rate as on April 1, 2016: 9.4%

ªÀÄ£ÉUÉ §rØgÀ»vÀ ¸Á® gÀÆ.2,00,000/- DgÀÄ ªÀµÀðzÀ CªÀ¢üUÉ (J¸ï©L) 2016 

K¦ǣ ï 1 √‹Ì®‹· J¸ï©L ¸Á®zÀgÀ 9.4%

(x) Earned leave encashment Rs. 16,000 (as per service rules Sunil is

entitled for 2 days  leave for each month of service and during

2016-17, Sunil has encashed 24 days leave  earned during the year)



UÀ½PÉ gÀeÁ £ÀUÀ¢ÃPÀgÀt gÀÆ. 16,000/- (¸ÉÃªÁ ¤AiÀÄªÀÄzÀ ¥ÀæPÁgÀ ¸ÀÄ¤¯ïUÉ
2016-17 gÀ°è ¥Àæw wAUÀ¼ÀÆ JgÀqÀÄ ¢£ÀUÀ¼À UÀ½PÉ gÀeÉ EzÀÄÝ ¸ÀÄ¤¯ï 24
¢£ÀUÀ¼À UÀ½PÉ gÀeÉAiÀÄ£ÀÄß ªÀµÀðzÀ CªÀ¢üAiÀÄ°è £ÀUÀ¢ÃPÀj¹PÉÆArzÁÝgÉ).

(xi) Mediclaim insurance on life of Sunil Rs.5060, mediclaim insurance

premium on the life of Sunil’s brother who is not dependent upon

Sunil: Rs. 4100 (the amount is reimbursed to Sunil)

ªÉÄrPÉèöÊªÀiï «ªÀiÁ ªÉÆvÀÛ (¸ÀÄ¤¯ïgÀzÀÄ) gÀÆ. 5,060/- ªÉÄrPÉèöÊªÀiï «ªÀiÁ PÀAvÀÄ 
¸ÀÄ¤¯ï ¸ÉÆÃzÀgÀ£ÀzÀÄ (CªÀgÀÄ ¸ÀÄ¤¯ï£À ªÉÄÃ¯É CªÀ®A©¹®è) gÀÆ.4,100/-
(ºÀtªÀ£ÀÄß ¸ÀÄ¤¯ïUÉ ªÀÄgÀÄ¥ÁªÀw¸À¯Á¬ÄvÀÄ)

(xii) Leave travel concession for Sunil and his family Rs. 46,500 (no

journey is undertaken)

gÀeÉ ¥ÀæªÁ¸À ¸Ë®¨sÀå ¸ÀÄ¤¯ï ªÀÄvÀÄÛ CªÀ£À PÀÄlÄA§zÀªÀjUÁV gÀÆ.46,500/-
(CªÀgÀÄ ¥ÀæªÁ¸À ªÀiÁr®è)

(xiii) Up to May31, 2016 Sunil has been paid house rent allowance of Rs.

4,000 per month (rent paid at Delhi Rs. 4,000 per month)

2016gÀ ªÉÄÃ 31 gÀªÀgÉUÉ ¸ÀÄ¤¯ïUÉ ªÀÄ£É¨ÁrUÉ ¨sÀvÉåAiÀiÁV ¥Àæw wAUÀ¼ÀÆ
gÀÆ.4,000/- ¤ÃqÀ¯ÁVzÉ. (zÉºÀ°AiÀÄ°è ¤ÃrgÀÄªÀ ¨ÁrUÉ ªÀiÁ¹PÀ gÀÆ.4,000/-)

(xiv) With effect from June 1, 2016, he has been provided a rent free

furnished house at Saket, New Delhi whose lease rent is Rs. 15,000

per month (rent of furniture provided with  effect from September 15,

2016 Rs. 20,000)

2016gÀ dÆ£ï 1 jAzÀ eÁjUÉ §gÀÄªÀAvÉ CªÀjUÉ ¨ÁrUÉ ªÀÄÄPÀÛ ¸ÀdÄÓUÉÆ½¹zÀ

PÀlÖqÀªÀ£ÀÄß ”›PÊ‡ÒÖ, Æ‹ ‹®Ê÷‹»ø·»… ¤ÃqÀ¯ÁVzÀÄÝ,  CzÀgÀ ¨sÉÆÃUÀå ¨ÁrUÉ ¥Àæw
wAUÀ½UÉ gÀÆ.15,000/- (2016gÀ ¸É¥ÉÖA§gï 15 jAzÀ eÁjUÉ §gÀÄªÀAvÉ
¦ÃoÉÆÃ¥ÀPÀgÀtUÀ¼À ¨ÁrUÉ gÀÆ.20,000/- £ÀÄß MzÀV¸À¯ÁVzÉ)

(xv) Further X Ltd. bears the following expenses in respect of the

house-repairs of house Rs.6,000 and rent of air conditioning system

Rs. 9,000 (for the summer of 2016)

X °«ÄmÉqï PÀA¥É¤AiÀÄÄ ªÀÄ£É zÀÄgÀ¹Û ªÉZÀÑªÁV gÀÆ.6,000/- ªÀ£ÀÄß  ªÁvÁAiÀÄ£À 
ªÀåªÀ¸ÉÜ ªÉZÀÑªÁV gÀÆ.9,000/- ªÀ£ÀÄß (2016 gÀ ¨ÉÃ¹UÉUÉ) ¨sÀj¹zÉ.

(xvi) Income of Sunil from other sources is Rs. 7,83,367 (which includes

Government pension  of Rs. 1,20,000)

¸ÀÄ¤¯ïUÉ EvÀgÉ DzÁAiÀÄUÀ½AzÀ §gÀÄªÀ DzÁAiÀÄ gÀÆ.7,83,367/- (CzÀgÀ°è
¸ÀPÁðgÀzÀ ¤ªÀÈwÛ ªÉÃvÀ£À gÀÆ.1,20,000/- UÀ¼ÀÄ ¸ÉÃjzÉ)

Find out the taxable income tax and Liability of Sunil for the assessment

year 2017-18. On the assumption that Sunil annually contributes Rs.

30,000 towards recognized provident fund and Rs.1,10,000 in public

provident fund.

¸ÀÄ¤¯ï£À vÉjUÉUÉ CºÀðªÁzÀ DzÁAiÀÄ vÉjUÉ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß 2017-18gÀ (PÀgÀ) 
¤zsÀðgÀuÉAiÀÄ ªÀµÀðPÉÌ JµÀÄÖ JAzÀÄ ¯ÉPÀÌªÀiÁr.  ¸ÀÄ¤¯ï ªÁ¶ðPÀªÁV gÀÆ. 30,000/-
ªÀ£ÀÄß ªÀiÁ£ÀåvÉ ¥ÀqÉzÀ ¨sÀ«µÀå¤¢üUÉ ªÀÄvÀÄÛ gÀÆ. 1,10,000/- ¸ÁªÀiÁ£Àå s̈À«µÀå ¤¢üUÉ
¸À°è¹zÁÝgÉAzÀÄ ¨sÁ«¹.



3. (I) Define ‘standard cost’ and ‘standard costing’.  In which type of Industries

standard costing is employed?

‘²µÀÖ ªÉZÀÑ’ ªÀÄvÀÄÛ ‘²µÀÖ CAzÁdÄ ªÉZÀÑ£À’ UÀ¼À£ÀÄß ªÁåSÁå¤¹.  AiÀiÁªÀ §UÉAiÀÄ
PÉÊUÁjPÉUÀ¼À°è ²µÀÖ CAzÁdÄ ªÉZÀÑ£ÀzÀ G¥ÀAiÉÆÃUÀªÀÅAlÄ?

(II) Standard Co., Ltd manufactures a particular product,  the standard

direct material cost of which is Rs.10 per unit.  The following information is

obtained from the costing records:

¸ÁÖAqÀqïð PÀA¥É¤ °«ÄmÉqï MAzÀÄ ¤¢ðµÀÖ GvÀà£ÀßªÀ£ÀÄß vÀAiÀiÁj¸ÀÄwÛzÀÄÝ ”›Ã ¬Ìv‹vÖÏ

£ÉÃ√‹ ”› ‹·X≈ ªÉZÀÑªÀÅ WÀlPÀPÉÌ gÀÆ.10/- gÀAwzÉ.  F PÉ¼ÀV£À ªÀiÁ»wAiÀÄ£ÀÄß CAzÁdÄ ªÉZÀÑ£À 
zÁR¯ÉUÀ½AzÀ ¥ÀqÉAiÀÄ¯ÁVzÉ.

(A) Standard mix: ²µÀÖ «Ä±Àæt

Materials

¸ÁªÀÄVæUÀ¼ÀÄ
Quantity (Units)

¥ÀjªÀiÁt (WÀlPÀUÀ¼À°è)

Rate (Rs)

zÀgÀ (gÀÆ.UÀ¼ÀÄ)

Amount (Rs)

ªÉÆvÀÛ (gÀÆ.UÀ¼ÀÄ)

A 70 10.00 700

B 30   5.00 150

100 850

Less P‹wÒ‹ (15%) 15

85 850

(B) Actual results for 2016: 2016 gÀ ªÁ¸ÀÛªÀ ¥sÀ°vÁA±ÀUÀ¼ÀÄ:

Materials

¸ÁªÀÄVæUÀ¼ÀÄ
Quantity (Units)

¥ÀjªÀiÁt (WÀlPÀUÀ¼À°è)

Rate (Rs)

zÀgÀ (gÀÆ.UÀ¼ÀÄ)

Amount (Rs)

ªÉÆvÀÛ (gÀÆ.UÀ¼ÀÄ)

A 400 11.00 4,400

B 200   6.00 1,200

600 5,600

Less P‹wÒ‹ (10%) 60

540 5,600

You are required to compute: [50 Marks]

¤ÃªÀÅ UÀt£É ªÀiÁqÀ¨ÉÃPÁVgÀÄªÀÅzÀÄ:

(i) Material price variance ¸ÁªÀÄVæ ¨É¯É ªÀåvÁå¸À

(ii) Material mix variance ¸ÁªÀÄVæ «Ä±Àæt ªÀåvÁå¸À

(iii) Material yield variance ¸ÁªÀÄVæ E¼ÀÄªÀj ªÀåvÁå¸À

(iv) Material usage variance ¸ÁªÀÄVæ §¼ÀPÉAiÀÄ ªÀåvÁå¸À

(v) Total material cost variance. MlÄÖ ¸ÁªÀÄVæ ªÉZÀÑ ªÀåvÁå¸À



4.(a) Explain the reasons for difference in profits as shown by cost accounts and

Financial accounting. [25 Marks]

ªÉZÀÑ¯ÉPÀÌ ªÀÄvÀÄÛ «wÛÃAiÀÄ ¯ÉPÀÌ£ÀzÀ°è vÉÆÃj¹gÀÄªÀAvÉ ¯Á¨sÀUÀ¼À°è£À ªÀåvÁå¸ÀPÉÌ PÁgÀtUÀ¼À£ÀÄß
«ªÀj¹.

4.(b) Define Budgetary control.   What are its essentials?  Discuss the advantages

and disadvantages of Budgetary control? [25 Marks]

DAiÀÄªÀåAiÀÄ (§eÉlj) ¤AiÀÄAvÀætªÀ£ÀÄß ¤gÀÆ¦¹.  CzÀgÀ CUÀvÁåA±ÀUÀ¼ÉÃ£ÀÄ?  DAiÀÄªÀåAiÀÄ
¤AiÀÄAvÀætzÀ C£ÀÄPÀÆ® ªÀÄvÀÄÛ vÉÆAzÀgÉUÀ¼À£ÀÄß ZÀað¹.



6. Reethu Ltd. has the following Book Values: [50 Marks]

jÃvÀÄ °«ÄmÉqï F PÉ¼ÀV£À ¥ÀÄ¸ÀÛPÀ ªÀiË®åUÀ¼À£ÀÄß ºÉÆA¢zÉ:

(i) Equity Share Capital (Rs. 10 each)

FQén µÉÃgÀÄ §AqÀªÁ¼À (vÀ¯Á gÀÆ.10)

  Rs.  15,00,000

(ii) 12% Preference Share Capital (Rs. 100 each)

12% DAiÉÄÌ µÉÃgÀÄ §AqÀªÁ¼À (vÀ¯Á gÀÆ.100)
  Rs.   1,00,000

(iii) 11.5% Debentures (Rs. 10 each)

11.5% r¨ÉAZÀgÀÄ (vÀ¯Á gÀÆ.10)
 Rs.  10,00,000

(iv) 11% Term Loan

11% CªÀ¢ü ¸Á®
 Rs.  12,50,000

The next expected dividend on equity is Rs. 3.60, which is expected to grow 

at the rate of 7%.  The Market price per share is Rs. 40.  Preference Shares

redeemable after 10 years is currently traded in the market @ Rs. 75 per

share.  Debentures redeemable after 6 years are selling at Rs. 80 per

debentures.  The rate of tax of the Company is assumed 30%.

FQénUÉ ¸ÀA§A¢ü¹zÀ ªÀÄÄA¢£À ¤jÃQëvÀ r«qÉAqï gÀÆ.3.60, DzÀjAzÀ 7%
¨É¼ÀªÀtÂUÉAiÀÄ£ÀÄß ¤jÃQë¸À¯ÁVzÉ.  ¥Àæw µÉÃjUÉ ªÀiÁgÀÄPÀmÉÖ zÀgÀ gÀÆ.40/-.  ¥Àæ¸ÀÄÛvÀ DAiÉÄÌ 
µÉÃgÀÄ 10 ªÀµÀðUÀ¼À £ÀAvÀgÀ »A¥ÀqÉAiÀÄÄªÀAvÀºÀÄzÀÄ, ªÀiÁgÀÄPÀmÉÖAiÀÄ°è ¥Àæw µÉÃjUÉ gÀÆ.
75/- gÀAvÉ ªÀiÁgÁlªÁUÀÄwÛzÉ.  r¨ÉAZÀgÀÄ DgÀÄ ªÀµÀðzÀ £ÀAvÀgÀ »A¥ÀqÉAiÀÄÄªÀAvÀºÀzÀÄ, 
¥Àæw r¨ÉAZÀjUÉ gÀÆ.80/- gÀAvÉ ªÀiÁgÁlªÁUÀÄwÛzÉ.  PÀA¥É¤AiÀÄÄ vÉjUÉ zÀgÀ 30% JAzÀÄ 
s̈Á«¹.

Calculate Cost of Capital using §AqÀªÁ¼ÀzÀ ªÉZÀÑªÀ£ÀÄß EzÀ£ÁßzsÀj¹ ¯ÉPÀÌªÀiÁr:

(A) Book value weights ¥ÀÄ¸ÀÛPÀ ªÀiË®å vÀÆPÀUÀ¼ÀÄ

(B) Market value weights ªÀiÁgÀÄPÀmÉÖ ªÀiË®å vÀÆPÀUÀ¼ÀÄ

(C) Decide which cost of capital is preferable (A) or (B) and why? Give

    reasons. 

§AqÀªÁ¼ÀzÀ AiÀiÁªÀ ªÉZÀÑ DAiÉÄÌUÉ AiÉÆÃUÀå JAzÀÄ ¤zsÀðj¹. (J) CxÀªÁ (©) KPÉ? PÁgÀt
   w½¹.

SECTION—B / Àª›W‹>—B

5. Define the term ‘Finance’.  Elaborate different sources of finance.  Also

explain the SEBI guidelines with regard to issue of debentures. [50 Marks]

‘ºÀtPÁ¸ÀÄ’ («vÀÛ) JA§ ¥ÀzÀzÀ ¤gÀÆ¥ÀuÉ ¤Ãr.  «vÀÛzÀ «©ü£Àß DPÀgÀUÀ¼À£ÀÄß «ªÀgÀªÁV

w½¹.  r¨ÉAZÀgÀÄ ¤ÃrPÉ PÀÄjvÀAvÉ J¸ïE©L (SEBI) ªÀiÁUÀð ¸ÀÆvÀæUÀ¼À£ÀÄß «ªÀj¹.



7.(a) Give a critical appraisal of the functioning of nationalised banks in India.

[25 Marks]

¨sÁgÀvÀzÀ gÁ¶ÖçÃPÀÈvÀ ¨ÁåAPÀÄUÀ¼À PÁAiÀÄð¤ªÀðºÀuÉ PÀÄjvÀAvÉ «ªÀÄ±ÁðvÀäPÀ ªÀiË®å ¤tðAiÀÄ
¤Ãr.

7.(b) [25 Marks]Discuss the causes of failure of monetary policy of RBI.

Dgï©L (RBI) £À «wÛÃAiÀÄ ¤ÃwAiÀÄ ªÉÊ¥sÀ®åUÀ½UÉ PÁgÀtªÀ£ÀÄß ZÀað¹.

8. Explain the role of various financial institutions in nurturing and

development of Nation’s economy. [50 Marks]

««zsÀ DyðPÀ ¸ÀA¸ÉÜUÀ¼ÀÄ gÁµÀÖçzÀ DyðPÀvÉAiÀÄ ¥ÉÆÃµÀuÉ ªÀÄvÀÄÛ C©üªÀÈ¢ÞAiÀÄ°è ªÀ»¸ÀÄªÀ
¥ÁvÀæªÀ£ÀÄß ZÀað¹.





SECTION—A / Àª›W‹>—A

1. Why has there been a conflict between line and staff for so long and in so

many companies?  Can this conflict be removed? [50 Marks]

C£ÉÃPÀ PÀA¥À¤UÀ¼À°è ¥ÀxÀ/PÀæªÀÄ ªÀÄvÀÄÛ ¹§âA¢AiÀÄ £ÀqÀÄªÉ ¢ÃWÀðPÁ®¢AzÀ
¸ÀAWÀµÀð«gÀÄªÀÅzÉÃPÉ?  F ¸ÀAWÀµÀðªÀ£ÀÄß ºÉÆÃUÀ¯Ár¸À§ºÀÄzÉ?
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2.(a) Almost by definition, organization cannot accomplish all of their goals. 

Why?  Elucidate. [25 Marks]

§ºÀÄvÉÃPÀ ªÁåSÁå¤¸ÀÄªÀÅzÀjAzÀ¯ÉÃ ¸ÀA¸ÉÜAiÀÄÄ CªÀgÀ J¯Áè UÀÄjUÀ¼À£ÀÄß ¸Á¢ü̧ À¯ÁUÀzÀÄ KPÉ?
«±À¢ÃPÀj¹?

2.(b) How does goal succession differ from goal displacement?  When does goal

displacement turn into goal distortion? [25 Marks]

UÀÄjAiÀÄ C£ÀÄPÀæªÀÄªÀÅ (GvÀÛgÁ¢üPÁgÀvÀéªÀÅ) UÀÄjAiÀÄ ¥À®èl£ÀQÌAvÀ ºÉÃUÉ ©ü£ÀßªÁVzÉ?  UÀÄj
¥À®èl£ÀªÀÅ UÀÄj«gÀÆ¥ÀªÁV AiÀiÁªÁUÀ §zÀ¯ÁUÀÄªÀÅzÀÄ?

3. What do you mean by organisational change?  Explain in detail the reasons

for resistance to change in the organisation. [50 Marks]

¸ÁA¹ÜPÀ §zÀ¯ÁªÀuÉ JAzÀgÉÃ£ÀÄ? ¸ÀA¸ÉÜAiÀÄ°è£À §zÀ¯ÁªÀuÁ ¥ÀæwgÉÆÃzsÀPÉÌ PÁgÀtUÀ¼À£ÀÄß
«¸ÀÛøvÀªÁV «ªÀj¹.

4.(a) Explain various conflict resolution styles as used in conflict management.
25 Marks]

Z–‹ÏO› Ø ‹Ï÷‹OÊø·»… üŸ‹”‹· ‹ ÀÀ´‹ Z–‹ÏO› s‹√› ‹‚ / -Ø|Ïø· ÕÊÁ»W‹Ÿ‹Æ‹·∞ À ‹ƒ‘.

4.(b) “Most of the theories of motivation are complimentary but not competitive

to each other.  Hence, there is need to understand their interrelations and

integrate them.” Discuss the statement and suggest action plan for

integration. [25 Marks]

“¥ÉæÃgÀuÉAiÀÄ ¹zÁÞAvÀUÀ¼É®èªÀÇ §ºÀÄvÉÃPÀ ¥ÀÆgÀPÀªÁVªÉ. DzÀgÉ ¥ÀgÀ¸ÀàgÀ ¸ÀàzsÁðvÀäPÀªÀ®è. 
DzÀÝjAzÀ CªÀÅUÀ¼À DAvÀjPÀ ¸ÀA§AzsÀUÀ¼À£ÀÄß CxÀð ªÀiÁrPÉÆ¼ÀÄîªÀ ªÀÄvÀÄÛ CªÀÅUÀ¼À£ÀÄß
¸ÀAWÀn¸ÀÄªÀ CªÀ±ÀåPÀvÉ EzÉ.” F ºÉÃ½PÉAiÀÄ §UÉÎ ZÀað¹ ªÀÄvÀÄÛ EªÀÅUÀ¼À ¸ÀAWÀl£ÉUÉ
QæAiÀiÁ AiÉÆÃd£ÉAiÉÆAzÀ£ÀÄß ¸À®ºÉ ªÀiÁr.
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SECTION—B / Àª›W‹>—B

5. Define collective bargaining?  Explain its approach conditions, advantages

and limitations with relation to Indian conditions. [50 Marks]

¸ÀªÀÄ¶Ö ZËPÁ¹ ªÁå¥ÁgÀªÀ£ÀÄß ªÁåSÁå¤¹. CzÀgÀ C£ÀÄ¸ÀAzsÁ£À ¥Àj¹ÜwUÀ¼ÀÄ, C£ÀÄPÀÆ®UÀ¼ÀÄ
ªÀÄvÀÄÛ Ew«ÄwUÀ¼À£ÀÄß ¨sÁgÀwÃAiÀÄ ¸ÀAzÀ¨sÀðPÉÌ ¸ÀA§A¢ü¹zÀAvÉ «ªÀj¹.

6.(a) What is workers participation in management? Explain the opportunities

and challenges for workers participation in management in India. [25 Marks]

¤ªÀðºÀuÉAiÀÄ°èè PÉ®¸ÀUÁgÀgÀ ¨sÁUÀªÀ»¸ÀÄ«PÉ JAzÀgÉÃ£ÀÄ? s̈ÁgÀvÀzÀ°è ¤ªÀðºÀuÁ ªÀåªÀ¸ÉÜAiÀÄ°è 
PÉ®¸ÀUÁgÀgÀ ¨sÁUÀªÀ»¸ÀÄ«PÉAiÀÄ CªÀPÁ±ÀUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀªÁ®ÄUÀ¼À£ÀÄß «ªÀj¹.

6.(b) “Trade Unions are expected to be socially responsible and responsive to the

social conditions and demands.” Elucidate and comment on this statement.

[25 Marks]

“mÉæÃqï AiÀÄÆ¤AiÀÄ£ï (ªÁå¥ÁgÀ MPÀÆÌl)UÀ¼ÀÄ ¸ÁªÀiÁfPÀªÁV ºÉÆuÉUÁjPÉ¬ÄA¢gÀ¨ÉÃPÉAzÀÄ 
ºÁUÀÆ ¸ÁªÀiÁfPÀ ¥Àj¹ÜwUÀ¼ÀÄ ªÀÄvÀÄÛ ¨ÉÃrPÉUÀ½UÉ ¥Àæw¸ÀàA¢¸ÀÄªÀAwgÀ¨ÉÃPÉAzÀÄ
¤jÃQë¸À¯ÁVzÉ.” F ºÉÃ½PÉAiÀÄ£ÀÄß ¤gÀÆ¦¹ ªÀÄvÀÄÛ «ªÀÄ²ð¹.

7. “An executive is developed not so much by others as by himself.  Yet a

personnel development department has to organize executive development

program to have a competent executive”.  Substantiate the above statement

by bringing out the need, methods of executive development program and

also the factors responsible for selection of executive development

programs.  Also, critically evaluate executive development program in India.

[50 Marks]

“M§â PÁAiÀÄð¤ªÁðºÀPÀ£ÀÄ ¸ÀévÀB vÁ£ÉÃ C©üªÀÈ¢Þ ºÉÆAzÀÄvÁÛ£É ºÉÆgÀvÀÄ ºÉZÁÑV
EvÀgÀjAzÀ®è.  DzÀgÀÆ PÁAiÀÄðPÁj ¹§âA¢ E¯ÁSÉAiÀÄÄ ¸ÀªÀÄxÀð PÁAiÀÄð¤ªÁðºÀPÀ£À£ÀÄß
ºÉÆAzÀ®Ä PÁAiÀÄðPÁj ¹§âA¢ C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß DAiÉÆÃf¸À¨ÉÃPÀÄ.” 
PÁAiÀÄðPÁj ¹§âA¢ C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄUÀ¼À CUÀvÀåvÉ, «zsÁ£ÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÁAiÀÄðPÁj
¹§âA¢ C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄzÀ DAiÉÄÌAiÀÄ°è ¥ÁvÀæªÀ»¸ÀÄªÀ ¥ÀæªÀÄÄR CA±ÀUÀ¼À£ÀÄß
«ªÀj¸ÀÄªÀÅzÀjAzÀ F ªÉÄÃ°£À ºÉÃ½PÉAiÀÄ£ÀÄß ¸ÀªÀÄyð¹.  ºÁUÉAiÉÄÃ, s̈ÁgÀvÀzÀ°è£À
PÁAiÀÄðPÁj ¹§âA¢ C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄªÀ£ÀÄß «ªÀÄ±ÁðvÀäPÀªÁV «ªÀj¹.



8.(a) “If the industrial disputes are successfully resolved to the satisfaction of

both the parties,  the basis for more cooperation relationship may be laid in

the industries.  If they are not resolved it may explode in a more serious

form or may lead to industrial unrest.”  In the light of the above statement,  

bring out various methods of prevention and settlement of industrial

disputes in India. [25 Marks]

“JgÀqÀÆ ¥ÀAUÀqÀUÀ½UÉ vÀÈ¦ÛAiÀiÁUÀÄªÀAvÉ PÉÊUÁjPÁ «ªÁzÀUÀ¼À£ÀÄß §UÉºÀj¹zÀ°è ºÉaÑ£À
¸ÀºÀPÁgÀ ¸ÀA§AzsÀªÀ£ÀÄß PÉÊUÁjPÁ PÉëÃvÀæzÀ°è ºÉÆAzÀ§ºÀÄzÀÄ.  MAzÀÄ ªÉÃ¼É PÉÊUÁjPÁ
«ªÁzÀUÀ¼À£ÀÄß vÀÈ¦ÛPÀgÀªÁV ¥ÀjºÀj¸À¢zÀÝ°è,  CzÀÄ wÃªÀæ gÀÆ¥ÀPÉÌ CxÀªÁ PÉÊUÁjPÁ
C±ÁAwUÉ PÁgÀtªÁUÀ§ºÀÄzÀÄ.”  F ºÉÃ½PÉAiÀÄ »£Éß¯ÉAiÀÄ°è ¨sÁgÀvÀzÀ°è£À PÉÊUÁjPÁ
«ªÁzÀUÀ¼À£ÀÄß vÀqÉUÀlÄÖªÀ ªÀÄvÀÄÛ §UÉºÀj¸ÀÄªÀ ««zsÀ «zsÁ£ÀUÀ¼À£ÀÄß «ªÀj¹.

8.(b) Write about evolution and development of wage policy in India.  What are its 

objectives?  Give a critical appraisal of wage policy in India and also give

your comment on a sound wage policy. [25 Marks]

  CzÀgÀ¨sÁgÀvÀzÀ°è ªÉÃvÀ£À ¤ÃwAiÀÄ «PÁ¸ÀUÀ¼ÀÄ ªÀÄvÀÄÛ C©üªÀÈ¢ÞAiÀÄ §UÉÎ §gÉ¬Äj.
GzÉÝÃ±ÀUÀ¼ÉÃ£ÀÄ?  s̈ÁgÀvÀzÀ°è£À ªÉÃvÀ£À ¤ÃwAiÀÄ «ªÀÄ±ÁðvÀäPÀ ªÀiË®å¤tðAiÀÄªÀ£ÀÄß ¤Ãr
ªÀÄvÀÄÛ ¸Àé¸ÀÜ ªÉÃvÀ£À ¤ÃwAiÀÄ §UÉÎ ¤ªÀÄä nÃPÉAiÀÄ£ÀÄß §gÉ¬Äj.
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